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ABYETI TECHNOLOGIES
14.07.2021

CONFIDENTIAL

Bandi Jaya Sri
Offer of Employment

Dear Jaya Sri,
Welcome to Abyeti,

We are pleased to offer you employment with Abyeti Technologies Private Limited {“Company™). a5
"Technical Analyst” on the terms and conditions set out herein:

The terms and conditions of your employment along with the Employment Confidentiality and Intetlectual
Property Assignment Agreement ("Employment Agreement") have been set out in the anachment hereto.

To accept the terms of this letter and the attached agreement please sign in the space provided at theend
of the agreement and return the same to us within the stipulated date.

Welconte to the Abyeti family! We wish you a long and fruitful career with the Company.

Sincerely,

.I ..I-.'
I... _:I:d— {.‘l‘ e
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Anita Nanda
HR. Abyeti Technologies Pvt. Ld.
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. Job Title

As "Technical Analyst” you shall report to the officers of the Company as may be communicated
to vou from time to time

2 Vacation Entitlement

A Youwill be entitled to privilege leave in accordance with the Company’s leave policy in place
from time to time, subject to applicable law.

R Youare entitled to public holidays in accordance with the laws of the state in which you
work.

3 Working Timings and Working Hours

You will be executing the company’'s assignments from our office in Bangalore, Your normal
working davs & timings would be Monday to Friday, 10 a.m. to 7 p.m.

4 Duties:
A Youagree that, during your employment with the Company you must:

i Perform to the best of your abilities and knowledge the duties assigned to you by the
Company from time to time, whether during or putside Business Hours and at such places
as the Company requires:

i Serve the Company faithfully and diligently to the best of your ability:

i, Use all reasonable afforts to promote the interests of the Company:

iv, Act in the Company’s best interests:

v. Comply with the Company’s policies and procedures in place from time ta time;

vi. Comply with all law applicable to your position and the duties assigned to you:

vii Report to the person or persons nominated by the Company from time W iime,
B Without limiting vour duties to the Company, you must not.

i Act in conflict with the Company’s best interests; or

i. Compete with the Company, Abyeti Technologies orany of their respective subsidiaries

Wﬂd affiliates 'L{ r
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5 Probation

You will be on probation tor a period of six months from the date of joining. Post which, the
confirmation of vour employment is left to the discretion of the management based on vour
performance.

o Compensation

Your compensation for the above role will be Rs. 625,000 p.a. on CTC basis which is further divided
into 3 components: salary. Annual Bonus and fringe benefits components. You will be paid Rs,
5,530,000 p.a, as salary package on cost to company (CTC) basis, Rs 50,000 as Annual Bonus and
Rs 25000 as fringe benefits like medical [nsurance and Gratuity contributions,

e The above compensation would comprise of basic salary, allowances. emplover and emplovee’s
provident fund/pension fund contribution, Income tax and other tax deductions applicable to the
salary as per the Income Tax and other mx regulations in force from time totime.

o Annual bonus of Rs. 30,000 will be pavable on completion of 1 year at Abyeti,

7. Termination of Employment Relationship

Your employment is subject to termination by Company giving 2 {two) weeks notice during probation
period and 2 {two) months notice after conversion, Company is not bound to give any reason thereof,
The Company reserves the right to pay salary in lieu of the notice period. Further, the Company may
at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period
with or without compensating for the unexpired period and is not bound to give anv reason thereof. On
aceeplance of the separation notice. before vou are relieved, vou will hand over to the Company all the
information and data of the Company including, but not limited to, correspondence, specifications,
formulae, books, documents, cost data, market data, literature, drawings and you shall not use,
reproduce or retain any copies of these items,

Should you wish to terminate the employment, you should notify the company in writing 2 (two)
months in advance during the probation period or afier conversion. During the notice period, you will
work with the company to help hire and train your replacement and transition the knowledee
accardingly.

4 Rules:

You shall be governed by the rules and regulations of the Company in force or amended (rom time 1o
time during vour employment. Such rules may be communicated to you in oral or written form.

49 Place of Posting & Transfers:

Your place of posting will be at the Company office in Bangalore, However, vour services are

le and can be seconded or deputed by the Company to any group company operation in [ndia

whether existing as on the date of your appointment/contract or to be established 7
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thereafter at the discretion of the Company or to any operation under the management and/or ownership
of the Company including any joint venture in which the Company is a participant or 1o any subsidiary
or gssociate company of the Company,

Validity

This letter of offer shall be valid until July 15,2021 and you must accept it on or before the stipulated
date, If we do not hear anything from you till the stipulated date. it will be considered that you have
declined the offer. The Company reserves the right to withdraw the offer made 1o you, befare your
acceptance, without providing any reasons to you. Further, the Company also reserves the right 1o
withdraw the offer made 10 you even after the acceptance of such offer by you, if the Company becomes
aware of any material information that may have been concealed or misrepresented by vou at the time
the offer was made by the Company.

Date of Joining

IV vou accept this offer before the stipulated date you must report on duty and commence your job not
later thun Aug 2, 2021, In case you do not report at job on or prior to agree upon date, it shall be deemed
that you have declined this offer,

Confidentiality:

The position held by you would be of a strictly confidential nature

A Youshall not disclose to any unauthorised person, either during or after your employment with the
Company, any information about the interest or business of the Company or any affiliated
companies. You shall not communicate to any public papers. journals, pamphlets or leaflets, or
cause to be disclosed at any time, any information, data or documents, official or otherwise, relating
to the Company except with prior written consent of an authorized officer of the Company, Any
invention, development, process, adaptation or improvement in procedure or other matters or work
including uny artistic, literary or other work which can be the subject matter of copyright rights
whatsoever, made. developed or discoverad by vou either alone or jointly with any other person or
persons while inemployment at the Company, in connection with or in any way affecting or relating
to the business ol the Company or capable of being used or adapted for use therein or in connection
therewith shail forthwith be disclosed to the Company and shall belong to and be the absolute
property of the Company.

B Youwill not during your employment with the Company or at any time thereafier, divulge or make
known any information in any way whatsoever relating to the Company or its business or of its
customer and/or any other information, secret processes of data and material, which may come to
your knowledge during the course of vour emploviment. You will always maintain strict secrecy
regarding any technical information or any other information gained or acquired or imparted to you
in the course of your employment.

You hereby canfirm that you have disclosed, fully to the Company, all of vour business interests
etherornot they are similar to or in conflict with the businesses or activities of the Company
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and all circumstances in respect of which there is or there might be, a conflict of interest between
the Company and you or any immediate relative or associate. You agree to disclose, fully to the
Company. any such interest or circumstances that may arise during your employment immediately
upon such interest or circumstances arriving, Upon separating your employment with the Caompany,
you shall forthwith return to the Company all the assets and property of the Company {including
any leased properties), documents; files. books, papers, memos or any other property of the
Company in your possession or under your contral.

D Youmay be required to execute a Non Disclosure Agreement (“NDA™) with the Company before
commencing employment, The company may revise the terms of the NDA from time to time and
you would be required to accept the updated terms whenever such a revision happens.

13 Conflict of Interest:

A Your position with the Company calls for your whole-time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (part time or otherwise) or work in an advisory capacity or be interested directly
or indirectly in any other trade of business, without the written permission from the Company.

B This offer of employment is based on the information provided by you and by accepting this
offer you specifically authorize the company or any external agency appointed by the company
to verify vour educational, employment history, conduct and any other background checks prior
to your joining the company or thereafter. You shall extend your cooperation during such
verification. This offer and subsequent appointment may be withdrawn or terminated if any
information provided by you is found to be false or wilfully suppressed. You are required 1o
inform us if there are any agreements, oral or written, which will restrain you from aceepting
this offer or from discharging your duties effectively on appointment

14 Taxes:

Your emoluments will be subject to deduction of Professional tax and income tax as per the provisions
of Income Tax Act, 1961 and other applicable laws.

15 Non-Solicitation:

For a period of twe (2) years after termination of this Agreement, you agree that you will not solicit
for work, or provide service or advice or assist others with the opportunity to do the same, any
Client of the Company,

During your employment with the Company and for one vear thereafter, you will nat directly or
indirectly entice. solicit or encourage any employee of the company, its customers or its vendors to
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I CGencral:

A You will keep us informed of any changes of vour residential address ar civil status, Prior to
commencement of your employment, you and the Company shall together execute an Agreement
detailing the terms of your employment. Since you would have access to the confidential
information of not only the Company but also of other affiliated companies, you shall also be
obligated to enter into a Confidentiality and Non-Disclosure Agreement which covers the
confidential information of such other affiliated companies.

B Tothe extentallowed by applicable law, the courts st Bangalore shall have the exclusive jurisdiction
over all disputes. controversies, or claims between you and Abyeti under this letter.

C. This offer letter and the documents referred to herein constitute the entire agreement and
understanding of the parties with respect to the subject matter of this offer, and supersede any and
all prior understandings and agreements, whether oral or written, between or among the parties
hereto with respect to the specific subject matter hereof,

We sincerely wish you a rich and rewarding career at Abyeti.

Sincerely,

Anita Nanda
HR. Abyeti Technologies Pyt Ltd.

Kindly return a copy of this letter duly countersigned by you on each page in acceptance of the terms and
conditions set out herein on or before July 15th, 2021,

| have read the terms of my offer of employment described in the above letier,
Name: Bandi Jayva Sri

[ will join onor before 02/08/2021
2 Jau ’,a.S-.i

Signature:

Date: 14/07/2021

gl
[ 1'.1.

PRING .r"f*.ul_

! —  NARASAHAORELL EUTIYLERING TN EGE
. No-5, Sanketh (Enzyme Block-A), AVS compound, 20t Trdss; 80 5
th Block, Bengaluru, Karnataka 560034, India #R 080 R093REI7- 520 601
www.abyeti.com Guntur {Dist ) AP



St

®
%%

ABYET! TECHNOLOGIES
Salary Structure
Employee Name Bandi Jaya Sri
Title Technical Analyst
Salary Component Description Monthly Annual
Basic 30% of Fixed salary 722.916.67 275,000.0
HRA 40% of Basic Salary 29,166.67 2110,000.00]
LTA 20% of Basic Salary 34,583.33 £55,000.00f
Medical Reimbursement Fixed T1,250.00 EIS.UH[J.I]OI
Conveyance Allowance Fixed Z1,600.00 219,200.00}
Flexible Benefit Plan Total Salary — other items 14,516.67 IS{EUH.{]Q
A |Gross Salary 244,033.33 2528,400.00]
PF Emplover Contribution 21,800.00 21.600.00)
Annual Gratuity Contribution T14.216.35
Medical Insurance $10,783.65
B |Fixed Salary 745,833,334 3575,000.00]
C [Annual bonus £50.000.00}
Total CTC (A+B) 2625,000,00]
Annual bonus of Rs. 30,000 will be payable on completion of | vear at Abyeti.
Documents to be provided on the day of Joining
’ Certificates of educational qualifications
. Previous employment relieving letter / experience letter {allemployers)
. Original and photocopies (PAN card, Aadhar card and Fassport)
' Recent 4 passpor size photographs in colour,
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BE YOURSELF,

MAKEADIFFERENCE, @ acceive

Strictly Private and Confidential
Date:03-Nov-2021

Koppula Kali Naga Bhuvaneswari
C10300991

D.No:20-5-25/1, ila bazar, kota center, Narasaraopet, Guntur
7702571319
Dear Koppula Kali Naga Bhuvaneswari,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pyl Lid.
("Company”) in our Advanced Technelogy Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

e

Please refer to;
*  Annexure | for the compensation and banelits details
*  Annexure Il for the documentation to be submitted by you

*  Termsof Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject 1o successful completion of the qualifying examination from your college with
an aggregate of B5% and above or 6.5 CGPA and above In the current degree as well as satisfactory completion of
venification and/or background or reference checks, which may cccur at any time prior to or after your effective start date,

&
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Yau agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
empleyment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials! documents pravided to Accenture as well as any further verificalion
deemed necessary o finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
|oining Accenture (if applicable) and agree thal Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligitility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture anboarding leam few weeks prior to
your actual onboarding date. You will recaive an email from Onboarding doc.ase@accenture.com, You are expected to

cenfirm to the same by respending to our emall and share your acceplance to jain us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are alsg
committed to complying with all governmant safety protocols as we bring our people to our offices. To cperate offices at
full capacity, there is a growing mandate from governmant autherities to have all amployees vaccinated against COVID-
18. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of
the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of anboarding.
Flease nole that compliance with these provisions is a condition precedent for this offer or your continued emplayment

with the Company post onboarding.

Pre-Onboard Learning Module: To provide our new joiners with a unigue lzarning experignce, Accenture has designed a
special onlina learning module called - Technology Fundamentals Online Learning Program (Hereinafter refarred to as
“program”). This pragram further provide details about the training opportunities and terms of training/assessments that
were shared wilth you in your Letter of Intent. To ensure that you have ample time to leamn at ¥your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

traming link,

Details of the program and assessment are s below:

* The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
informaticn and trainings that you need to begin your career at Accenture.

* After going through all the learming modules, you will be reguired to go through Technology Fundamentals
Assessmenis based on what you have leamed in the pragram

*  On successfully completing the program within 45 days and clearing the program assessments in your first attempt,
you will be eligible to receive a learning Incantive of INR 10,000

* Incase you fail to clear the assessments in your first attempt, or do not complete the program within 45 days from the
receipt of the training link. you will not be eligible for any learning incentive.

*  Toclear the assessmants, you will nead (o score a minimum of 50% marks in each assessment test. In case are not

able to score the required 60% in your first attempt, you will get two additional attempts where er {wﬂl nged o score a

minimum of 60% marks to successfully clear the assessments. K ﬁth"—" n{,l:u,}mﬂi
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* During each re-attempt, reasonable help, guidance and appropnate refresher training sessions will be provided o you,
Your employment with Accenture is subject 1o you successfully completing the program assessments mentioned

above. In case you are not able (o clear the program assessments in three attempts, your offer will stand revoked,

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assignad o you. Periedic tests will be
conducted throughout this training program and you are expected o clear all of them. You will need to scare a minimum of
B0% marks in each of lhese tests (o clear the Accenture-specific training program. If you are unable (o score §0% in your
first attempt. you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable o clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Emplayment.

Afler acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on tha project you are deployed. This offer and your
employmant with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namaly the drug/alcoholisubstance test, Accenture may, in its sole discration,

elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory powerfautharity seeks information
pertaining to any aspect of your employment, the Company shall provide such infarmation to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employmenl being shared In pursuance of statulory requirements/compliance. You may belong to this category and your

details will be disciosed Lo these authorities,

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging an to Accenture Recruitment Portal (hitps:/findia jobs accenture.com/default.aspx) using
your unique reference number, candidate identification (C1D) and mobile number within 7 days {Seven days) from the date
of this letter post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless olhenvise communicated 1o you by the Company in writing. Furthar, at the time of joining you are required to
provide all dogumentation identified in Annexure (1) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer we encaurage you visit Countdown to the Company

{th:a'fc_areers.awanture.mr‘m’Micmsjtes.fcauntduwm’Fages!warcume—india,aspx}. This on-ling, interactive welcoma site will

help you successfully navigate the first days, weeks and months of your career at Accenture, It will also provide an

interesting overview of Company histary - as well as tips on how to develop yoursell {and your career) in the future.

In case you have a query, please raise them on hitps /findiacampus, accenture, comicandidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look farward to your joining us.

Yours sincerely,

il aed
Mahesh Vasudeo Zurala
Senior Managing Director

Lead, Advanced Technology Center, India

Version 3.0 (Oct 2021)

ACKNOWLEDGED AND AGREED;
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 38300
(B) Local Variable Bonus (LVB) earning potential {at maximum B.5%) 32500
Maximum Annual Total earning potential (A+B) 415500
Joining Bonus {Refer to the Section C) 25,000

(D) Additional Benefits

Gratuity as per Iaw#

Insurance Premium{notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450000

{A) Annual Fixed Compensalion

* Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compansation guidelines and applicable statutory norms.  Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable

TGS s deducted as applicable from your income

{B) Local Variable Bonus LvVEB)

*As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus
programme (LVB). Yeur indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievemants and
the Company's performance. In addition to these two components, your LVB is also linked to your Individual Utilization.
The Company may, at any time and in its sole and absolute diseretion, amend. suspend, withdraw vary andior madify any
of the terms and conditions of the LVB programme guidelines The L\VE will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India

and considering the period of leave without pay during the said fiscal year.
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(C) Joining Bonus

¥ou are aiso eligible for a joining bonus and an additional bonus as par the terms mentioned below,

* Joining Bonus: of INR 25,000 payable upon jeining the arganization and will be paid out along with salary of the month
of joining or succeeding pay maonth. In case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole ameunt shall

be recovered from you,

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatary for all Internatianal
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as emplayer's contribution ta Provident Fund, appropriate adjustment in your monthly salary
will be made for Providen! Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
appravals and prevailing laws (amended from time o time). Any persen desirous of such withdrawal need o comply with

apphcable law and procedures laid down by the authorities,

" As defined by applicable law from time to time,

Benefils applicabie for current Company financial year;

In addition to your annual total cash compensation, you will be eligible for fallowing benefits, which will be governed by

Company policy:

1. Effective your date of jaining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum, Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up ta INR 500,000 per annum. The entire pramium for this will have to ba
barne by you. This plan allows for coverage of pre-existing ailmeants,

b. For Parmissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percantage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent"s indaw and additional children under the separate Insurance plan
2. Personal Accident coverage for salf, up to thres times your gross annual fixed compensation

3. Life Insurance coverage equivalent to ane time of your annual fixed compensation with minimum caver af INR 500,000
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In addition to the above, you will afso be aligible far the fallowing benefits:

1, Gratuity amaunt is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Fayment of Graluity Act, 1972, as per the Company palicy,
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy,

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employmeant with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final setllement to
the exlent possible,

The Company may, al any time and In its sole and absolute discretion, amend, suspend, vary and madify any of the terms
and conditions of the Medical Insurance. Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelings

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

untit any further communication from the Company.

Fallowing the implementation to the GST regulations with effect from July 1st 2017, please note the treaiment to any
continuing obligations that you have, pursuant ta any signing/jeining/relocation/retention banus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amaunt Is recoverable as per your employmant terms, if your service commitmant with
Accenlure change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before yourlast working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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ANNEXURE Il

Mandatery documentation al the time of onboarding:;
1. Two copies of your recent passport size photographs,
. Griginal marksheat of all semester (PGIUG),
- Onginal provisional degree certificate or convocalion degree certificate,
. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.

2

3

4

5. Copy of Degree/PG/Diploma {as applicable) cedificates,

&. Passport copy, if available (if not please apply immediately).

7. Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other
compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others,
Please note that by veluntarily sharing your Aadhaar detalls, you are also authorizing us to share it with third parties
under contract with the company and which are bound by confidentiality provisions to mest any regulatory
requirements and inlernal procedures of the company including but not limited to making verifications, Do note that
the provisian of Aadhaar details and seading Aadhaar with UAN as well as completing KYC requirements of EPFO

15 necessary and if you are unable to do so this may delay submission of your PF contributions ta ihe regulators,
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ADP Private Limited
ONE West Building, Survey NO, 88/AA and 88/ E, Nanakramguda Village,
Always Designing ' Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
tor Paople” Ph: +81 406757 000D
[ ACp.COMm

12 August, 2021

Mr. Uday Kumar Thota

22-141, Thota Gopala Rao,

Behind Paolice Quarters, Behind Governmant Hospital,
Vinukonda 522647

Cear Uday Kumar,

Congratulations| Subsequent to the discussions we had with you, we are pleased to extend an offer far you to be a par
of ADP, Please find the offer details balow:

Position: Member Technical

Grade: &2 L1

Start date; ©On or Before 23 August, 2021

Compensation: Gross Compensation of INR 500,008 (Rupees Five Lakhs and Eight Only) per vear

including variable performance incentive linked to your performance, performance of your
business unit and ADE,

Probation & You will be en probatien for a period of six months from the date of your joining. During

Notice Period: this period, you will be entitled to all benefits as per ADF's policy & your employment with
the Company is terminable by serving a notice of fifteen days on either side. On
successful completion of probation period, the notice period would be of sixty days on
either side. ADP reserves the right to terminate your employmeant on the basis of, but not
limited to, non-adherence to ADP's Code of Conduct & Ethics and other related policies,
nen-performance and elimination of the position per ADP's business needs.

Place of work; Your initial place of work will be Hyderabad However, your services are transferable and

you may be assigned, to any location in India or abroad where the Company or any one of
ils associates or customers, conducts business.

Nole: Please find the details of the terms and conditions of this offer altached. The details of which are strictly
confidential and should riot be shared with anyone.

We wish you a lang and successful career with ADP.

Sincerely,
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b,

Vipul Singh PRINCIPAL—
(Divisional Vice President & Head of HR) RARASARADPET CITOIMERRING COLLEGE
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ADP Private Limited

ONE West Building, Survey NO. 88/AA and BR/E, Nanakra mouda Villaga,

Always Desigring Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
for People” Ph:+91 406757 0000
| adp.com
elails of Compensation
Mame Uday Kumar Thota
Position Member Technical
Grade G2 L1
A. Base Salary Monthly (INR)* Annual (INR)" -
« Basic Salary 18,600 223200
» House Rent Allowance 8.036 95.452_
« Flexible Benefits" 3,720 44840
'B. Bonus (20% of Basic Salary Paid Monthly) 3,720 | 44,840
C. Standard Benefits ' '
« Provident Fund*** § 2282 o 2788
« Gratuity B35 o 10.%
‘Gross Compensation (A+B+C) 37,203 | 446,436
I N Sl | v | e
Variable Performance Incentive |:‘-.-f1='|:|'i {will range — T ———— |
from 0% to 175% based on perfarmance) 0 53,572 | 93,752
py — ———1
Total CTC 500,008 ‘
(Gross + VPI]#

*Indian Rupses

** Flexible Benefits include Leave Travel Allowance and Children Education Aliowance
"t PE will be deducted as per the statutary norms

¥ These are indicative payouts at your
unit & ADP

" Total CTC is computed at 100% VP! payout
Tax will be applicable as per Tax Slab & Tax Regulations

grade and will vary based on your performance. performance of your business
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ADP Private Limited
ONE West Building, Survey NO. BB/AA and B8/E, Nanakra mauda Village,
Avvs skt : serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
for Poople” Ph: +91-40 6757 0000
afpicom

\@

Term d Condition
1. Working Hours
The organization works 7 days a week, twenty-four hours a day. You will be expected to attend office and work during
the hours assigned to you by your leaders which may include night shifts. You will be required to work 5 days a week
and your weekly off may not necessarily be on Saturday and Sunday,

2. Confidentiality

Yau will be required to execute a confidentrality agreement at the time of loining, regarding your employment and the
business matlers of the organization,

3. Authenticity

Please nole that this offer is subject to the authenticity of the infarmation and decumentatian provided by you. In the
event the information provided |s proved to be false | untrue, the organization reserves the right to immediately
terminale your services.

4. Documents

This Offer would stand cancelied if you fail to successfully complete your educational degree and do not meel the
percentage criterion as specified during interviews

3. Permanent Account Number [PAN)

Permanent Account Number (PAN) is mandatory under Income Tax Act for processing salaries. |n the absence of
PAN, TDS would be deducted as per the applicable slab rate of Income Tax.

6. Statutory Benefits
Frovident Fund: Provident Fund will be deducted from your salary as per EPF Act, The organization will also
contribute a matching amaunt towards your Provident Fund. The PF related components of the compensation would be

govarned by the relevant statutory laws as may be applicable from time to time.

Gratuity: The Graluity is paid to the associates as per the Gratuity Act, 1972 and would be governad by the relevant
statulory laws as may be applicable from time to time.

7. Statutory Compliance

Income Tax and Profession Tax or any other payments will be deducted from your salary, as applicable as per
statulory laws.

8. Flexible Benefits

The Flexible Benefit is a key component in your Gross Yearly Compensation. It allows you the flexibility to claim tax
exemplion benef, as per Income Tax norms / rules in practice for the given financial year,
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ADP Private Limited
UNE West Bullding, Survey NO, 88/AA and 88/F Manakramguda Village,

Always Designing Serilingampally Mandal, Ranga Reddy District, Hyderahad, Telangana - 500008
for Pragle™ Ph: +91 40 6757 0000
afpcom

9. Health Insurance

You and your dependents will be covered as per the existing Mediclaim Insurance Fuolicy provided by the organization,
10. Personal Accident Insurance

You will be covered as per the existing Group Personal Accident Insurance Plan provided by the organization.

11. Leave

You are eligible for Privilege Leaves and Casual Leaves as per the organization policy. You are also entitled o avail
the Public Holidays as per the organization policy. Leave should be taken, as mutually agreed between you and the
Reporting Manager

For those members who joined the organization after January 1st, Leave entitlement for the period between your Start
date and 31s! of Decemnber will be allocated on a pro rata basis,

12. Variable Performance Incentive

You will be eligible for variable performance incentive based on your performance, performarnce of your business unit
& ADP. This incentive will be paid as a one-time amount every year as per the organization's variable performance
incentive payment cycle. In case the period of employment is less than one year at the time of banus cycle, lhe amount
will be computed on a pro-rata basis.

13. Maternity Benefit

Waomen associates would be eligible to avail maternity related beneafits per prevailing statute and relevant
organizational guidelines applicable from time to time,

14. Drug Test

You will be required to undergo a drug test with the crganization on the day of induction, If tested positive for any of the
banned & illegal drugs as per the organization policy, it would result in action leading up to termination.

15. Background Checks / Advanced Background Checks

In accardance with our policy, this offer |s conditionad upon your successful completion of a background check.
Because this is a conditional offer af emplayment, you should not give notice o your present employer, sell real estate,
or incur any ather expense associated with acceplance of employment until you receive confirmation that you have
successlully satisfied the preconditions of employment. This process is generally completed within 3 waeks, however
the process may take longer, Background checks may include, without limitation, address verification, criminal
screening, educational and employment verification, and reference checks. Additionally, ADP may require Advanced
Background Checks which screen for longer periods of time and invelve additional jurisdictions. This offer is subject ta
the authenticity of any information and documentation in conneclion with background screening provided by you ar
otherwise obtained by ADP befare. during or after the offer is communicated to you. In the event any information
pravided by you ar otherwise abtained by ADP for background Screening is proven to be false, misleading, or otherwise
unsatisfactory to ABP in Its sole discretion, ADP resarves the right to immediately rescind this offer and/or terminate
your employment, plicable, at any time. ) / {{.}
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ADP Private Limited
ONE West Building, Survey NO. 88/AA and 8B/E, Nanakramguda Village,
Always Designing - Serilingampally Mandal, Ranga Reddy District Hyderabad, Telangana - 500008
fur Paaple™ Fh: «91 40 6757 DODO

ATR Com

16. Relocation Assistance

If you are joining from outside Hyderabad, you may avail the organization-paid accommodation for two weeks. To avall
the facility, you need to send an e-mail to _a4351@adp.com, confirming your requirement for such accommeoedation at
leasl 15 days prior to the Starl data.

You are eligible for relocation assistance lowards travel, expenses lowards movement of goods and household aricies
{including insurance), brokerage, per diem and miscellanegus expenzes subject lo a maximum amount up to INR
60,000 if you are relocating with your family (dependant parents/in-laws, spouse &kids). If you are relocating without
your family, you can ciaim Up ta INR 30.000. The claims are subject to submission of original bills (wherever
applicable),

In case you leave the organization for any reason, within one year, you will be required to refund the relocation amount
lo the organization.
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Candidate 10 5122716 /1033263
Dawe of Joining: 12M16/2021,
Juining Lecation: Hyderabad,

Designation: Analyst,

Dear Venkatsuresh Babu Pulivarihi,

To ensure tha! you expenience & smoath onboarding, we would like 1o help you with a brief agenda for your day one at Capgemini,

Welcome Addrass |
Werdfication of masler data sheet, which contains your detailed information, '

Wetification of inining dacuments®

‘Recaipt of amp&nm handbook and visitor-cum- bus pass
:Submlssnn uf slgnad mments

Reﬁzlpt uf hard mpy of offer letiar

1D cum acﬂess card formalities

Bank account opaning formalities

Meeting the Inigdy

o el S| m Al e e oo

Flease report by B30 am at Hyderabad offica, fo joining farmalities as per the address mentioned below:
Address

Capgemini Tachnology Services India Limiled. 1T Park 1,115/ 328135, Nanakram Guda,
Gachibowl, Hyderabad - 500 032
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Please carry a complete st of original and pholocopled documents (2 sets) as specified below,

1 Hard copy | email copy of Capgemin offer letter shared with you

Employment Documents:

Current Empioyment| Immediate Previous)
a) Rebeving letwer (Expenence Cedificate] f both (hese documents are not there, Resignation Acceptance Resignation
acceptance mail s mandatory'Automated Copy of email resignation/Agproved mail resignation (mentioning of kst waorking day
ifram the HR is mandatory)
2. 'b) Payslips for last 3 months
cl Form 16
di Salary Account B months Bank Statemant
&) Letler of agpointment!Oifer fetier from employer which capiures start date

Pravious Employment
Sem-::efﬂelvewng Certlf c—ale ali employn1enis~ *vientlmnng uate U[]OIT'III'!g deslg rsahun 3nd Iast wurhing da:.r

Eduuaﬁun Documents
a) 10 Marksheet and certificate.,
B 121h marksheel and Certificate,
" ¢) Graduation Marksheets and certificate/Diploma certificate;
o) Post-Graduation Marksheels and degree certficata{lf applicable)
&) Any ather relevant cerbficals

Proof of idantity! Address

a) FaN Card

o) AADHAR Card

‘) Passport

In case any of the proof of Ideniity/Address mentioned above not available then any TWO of the below proofs
1 Woters id

iy Criving License

lis) Ration card

vl Elecincity Bills

v} Gas card

vi) Motarized Seif Affidavit

Passport siza photographs(B nos)

Ealf Emplu}rad!GD-mvnaﬂFraahnung! Partnership employment{s){if applicable)
&) Form 16/Form 2645

-b) Bank statement for 6 months

<} Shop License

&=

|

.El'i'

7. Cancalled éhef.*.ue of Eauiwg Bank Afxuunt having IFSCEoda details - Mandatory

Details of your Praovidenat Fund, Employees’ Pensicn Scheme and Universal Account MNumber, if earler I';I'I'E'I'I'Ih‘E!‘ PFIEPS schame
T Mandaiony,
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Flease note that Ca
verification process.

poeminl may ask you ta submit additional documents as and when requirsd, especially with respect lo the Background

In the absence of the above listed documents your onboarding may bae delayed or defered,

Findly note;

enlry pass.

Capgemini Nas a diess code palicy and you need to always dress in formal attire,
. It you are driving 1o cffice on the first day, please ensure you are there Dy 8:15AM, and contact security al the main gate for your

Best Regards,
Team Hi

The infarmation contained in this message s preprietary and confidential, Copyright @ 2013, All rghts reserved by Capgemini,
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.4.'\]|".§l1-..::...l Clphd
|

-'.|r )

f"'r{". =
PIINCIPAY -

AORE TN ELETTRERING COLLEGE

dallagtnlig e

FONONGUS)
e m A APTOET L 590 G0
NARASARAGPET - 522 bt

Guntur (Dist.), AP

Page 3 of 23



EMPLOYMENT OFFER LETTER

Capgemini Ref. 5122716 (1053263,
121152021,

Venkatsuresh Babu Pullvarthi
kothapald,,

Kethapalll Andhra Pradesh,
India

Confidential

Cear Venkatsuresh Babu Pullvarthl,

Pursuant to our discussiuns, we are pleased to affer ¥ou empioyment opportunity, on probation basis, with Capgemini Technology Servicas
India Limited (Capgemini' or 'Company’l starting from 12M162021 lar such other date a5 may be communicated o you by the Company),
a5 per details given below

M) Your current designation will ba Analystad
B) You will be required to work at the Company’s offices in location Hyderabad

G} On joining you will be under probation for E(six) months from the date of joining. During this period wour all-inciusive Annual targat
wompensation (on a cost 1o company basis) will be INR 300,002.00 (Rupees Thres Lakh and Two only). Plaase refer Annexure-A for detailz,
Subsequen! to your successiul completion of Vainin? and probation after six months from your date of Jeining, r all-inclusive annual
target compensation (0N a cost 1o company basis) will be revised 1o INR 380,006.00 (Rupees Threa Lakhs Elghty sand and Slx only).
Please rafer Annexura -B for details,

Your compensation shall be pald on a monthly biasis, in anears. The company shall deduct tax at source al the time of making payment,

The breakup of your all-inclusive annual target compansation s as follows:

o
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Annexure - A

Venkatsuresh Babu Pulivarthl

Analyst

Total Cosl 1o Company (CTC), Rs.300,002.00

Maonthly Components Per Month Annualized

Basic Rs 15.000.00 Rs 180,000.00
House Rent Allowance Rs. 3,679.00 Rs 44,148,000
;}th&r Allewances and Rembursemants — 1 Rs, 0 Fs.0
Other Allowances and Reimbursements — 2 Rs. 0 Rs. 0
¥

Advance Statulory Bonus Rs. 3,149.00 Rs. 37,788.00
Gross manthly salary Rs.21,B28.00 Rs. 261.936.00

Statutory paymenis ++

Capgemini's conlnbution to PF +4 Rs.1,800.00 R=:21.600.00
Gratuily (accnoal only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Tolal Cash Compensation Fg292,200.00
Benefits
Medical, Accident & Life Insurance Premiom Rs. 7,802.00
Capgemini conlribution 1o ESI Fs.0.00
= 1 .‘{".r
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Teotal Cost to Company Rs. 300,002.00
Annexure - B
Vankatsurash BabuPulivarthi
Analyst
Total Cost 1o Company {CTC)
Rs.380,006.00
Manthly Companants Per Month Annuatized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance R5.9,000.00 Rs108,000.00
Ctner Allowance and Reimbursement As5.1,199.00 Rs.14.38R8.00
Otrer Allowance and Reimbursement Rs.147.00 Rs.1.764.00
Advanced Statutory Bonus Rs.3,149.00 Rs.37 7BB.00
Gross monthly salary Rs.28,495.00 F=.341,940.00
Statutory payments ++
Capgemin’s contribubion to PE ++ Fs.1,800.00 Rs.21,600.00
Gratuity {accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31.017.00 Rs.372,204.00
Total Cash Compensation Rs.31,017.00 Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Rs.7,602.00
Pramium
Capgemini contributign to ESI Rs.0.00
= |I' 2 ﬁii-
~3
e Fage 6 of 23
HARASARADPE LS LIRINEENING CNLLFRE
(AL TEN I 1)
MARASARADPE] 22 ol
Guntur (Dust), AP



|
Tatal Cost to Company Rs.380,006.00

#¥ou need ko choose any of the following wptional instruments that are a part of the Other Allowance & Reimbursements - 1 1o availl tax
benefits, Balance amount that is not claimed will be paid as taxable component on monihly basis after withholding taxes,

Other Allowance & Reimbursements - 1 Annualized
Remate Working Allowance 19800.00
Books and Journals 24000.00
Professional Pursui 18000000
Conveyanze Allowancs B3 B00.00

+ You mag choaose any of the following optional instruments that are a part of the Other Allowances and Reimbursements - 2 |a avail 1ax
tenefils. Balance amount that is not claimed will be paid as taxable parsonal allowance on monthly basis after withholding taxes.

Cther Allowance & Reimbursaments - 2 Annualized

Leave Travel Assistance £0.000.00

Meal Carg 26,400,040

Vehicle & Driver Reimburssment 21.600.00

Notes:
1 The payrall processing will be as per Company policy notified fram time to time,

2. Employees should decide on the Other Allowances and Reimbursements (0AAR) at the time of joining; any changes will be
accepted as per Company policy applicable from time o ime,

3. For claiming tax bensfit n case of admissitle allowances and reimbursements {eg, LTA, telephone ele), you will have o
submit supporting (bills) {o the Company’s salisfaction along with the relmbursement claim form in the prescrbed format and
within the Limefine stipulated by the Company, The reimbUrsements will be processed as per the applicable Company's
palicies, which are subject to change without notice. The paymenis described above will nol be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect 1o such payments, which will ba dedw al source
8s pel the applicable law, In case of any under-withholding, you shall be responsible o pay the necessary lax and any
Interestpenalty herson.
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In cases where Parmanent Account Murmber {PAN] is not produced, highest tax rates will apply to all amaunts on which tax is
deductitle at source under the doplicable tax law.

The Company reserves the right to change the compensation structure andfor the compensation components fram time o
tirmies,

These stalutory payments afe included based on current applicable practice and law and are subject to changes based on
changes in law from time. o bme. Also, please further note, (hat any changes | modification to statutory payments, due 1o
change andior amendment in law, shall not be treated as change in service condition{s) and therefore no notice of such
chanoe will be provided o you. Howesyver, Company shall endeavds ta inform YU, via separale email communication, about
any changes! modification ta statutory paymeri

Emplayee's cantribution towards PF will be made from (he monthly salary as defined by Law,
The Benefits (Accidental, Medical as applicable) amount has been arrived at by considering the maximum eligibility under
each of the companent

Al components under Other Allowance ang Relmbursement - 1 will b2 paid along with manthly salary, Tax benefit as per
proof submission will be passed into tax liakidlity calculation basis bills submission.

This is the maximum limit you are eligible for. You may choose any of the optional components under "Other Allowarce &
Reimbursements - 2* Nonlaxabie companents (except Meal Card) would be paid based on o voluntary claim by employes
through payroll. Taxable component would be paid on a merithly basis. All payments will be based on Company's policies,

Dy The following elements are included in the compensation package stated above:

1.

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employeeas' Providen! Fund

schema wherein, Ihe Company will contibute towards PF al the statulory rate as may be defined by the QoVErnment

om time to fime. Your contribution and he Comgany's confribution have bean inciuded as a part of the abave-mantionsd
compensation,

Sraluity- Upon cessation of amployment after compietion of continuous service of at lzast five (5) years with the Company,
¥ou will ba eligible for gratuity as par the Paymenl of Gratulty Act. The amount lowards gratuity accrual forms a part of the
above-mentioned compensation,

ESIC- In the event you are sligitle. you will be covered under the Employses’ State Insurance Act whearein, the Company will
coniribute fowards ESIC at the statutory rate, Your contribution and the Company's contribution form a part of the above-
mantioned compensation,

MOTE:

&) Al slatutory payments are demonstrated based on curran applicable practice and law and may ba Subject to changes
based on changes in law from fime to time. Further, any changesimedification to stalutory payments, due o change
andfor amendment in law, shall not be trealed as change in service condition(s) and mm?ure no notice of such
change will be provided 1o you, However, Company shall endeavor to inform you, via separate communication, about
any changes/modification to'statutory payment

E}) As an employee of the Company, you shall be antitied to the following benefits subject to any change mads by the Company
from time to time:
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Group Medical Insurance- In accordance with (he Company's policy, you and your immediate family {as defined in the
Company's pallcy) shall be covered under the Medical Insurance policy held by the Companrz. Additionally, if you are
requited to travel abroad. you may be coverad under tha Company's Overseas Medical Insurance alicy.

Group Porsonal Accdent Insurance- You shall ba tovered under the Personal Accident Insurance Policy held by the
Company,

Group Term Life Insurance- You shall alsa be covered under the Group Term Life Insurance Policy heid by the Company.,

Transport Facility- Bus tanspon fasility may be avallable, by paying nominal charges as per Company's policy, on varigus
routes at diff 5

iferent Company locations. If vou opl for the tacilily. the applicable charges will be daducted from your salary in
the monthly payroll,

Annual Leava/Public Holidays- You will be eligible for annual leaves and public holidays ss determined by the Company's
Leave Policy which s sUbjed to change from time o time:;

It you become indebted to fhe Company for any reason, the Company may. if It so elects, sst of any sum due to the Company from you
against the compensation payable to you and collect any remaining balance from YL,

FJ Protationary Peried:

G

H.)

You will be on probation for a perivd of six months from your date of juining the Company and cantinuity of your emplayment
with the Company Is dependent on confirmation of your employment, The Company reserves the nght to revise the probation

period depending en your performance and/or sther considsration.

Alany ime during your probation parid the Company may confirm your employment by way of a writlen communication, |f
your performance is found to be satisfactory. Your g tion shall be deemed extended. for a period not excesding 30 days,
in & situation where you do not receive the aforesald written communication from the Company,

Performance Review: You will be eligible to particigate in Company's performance review process as per Company palicy,

Conditions of tire:

Your employment with the Company will be subject to the fallewing pre-conditions:

a ou will submit refevant documents as mandated by the Company;

b, You obtain requisite certification or camplete mandated assassments which are basis for offering you employment
oppartunity with the Comparny;

. You oblain a clear discharge andfor relieving letier from your mast recent emplayer (pror to jeining the C:ompanﬁj.
MNevertheless you must submit a clear discharge and/or relieving letler within fifteen {13) days of joining the
Company;

ol
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I

d. You represent thal acceplance of employmant with the Company doss notl breach any termsiprovisions of your
pravious employment agreement or any other agreament to which you are bound,

. You acknowledge that the Company has offered KL'H.I employment based on the fact that there are no pending
claims, actions, suits or procesdings against you which might reascnably be expected to have an adverss affect on
your ability to perform your duties hereunder andios upen the Company,

f You provide two satisfactory references, one Being from your most recent employar {prior to |oining Capgeminij;

a. Your backgroeund verificatton check {including address, acadamics, smployment, criminal el as applicable)
conducled by the Company is clearad: and

n, You repgrasent thal vou have not been involved in any fraud, unethical and/or immoral acts, departmental inguiry In
yeul pevious employmenlis) andior been part of any pending investigation {whether judicial, quasi-judicial or
otherwise) which you have nol disclosed from tha Company piior lo your joming.

i.  Youremployment shall be subjected to the below-mentioned additional terms and conditions,

a.You should clear the final degres examination and submut your degres marks shest andior cerificate, as a proof of
passing, In the evenl you fail to clear the final examination in the first attampt or fail (o submit the proof of the same
by 31-Oecembes-2021, our Offer shall standg automatically revokad or othenyise your employment with the Company
shall cease immediately without any further obligation or liability upon the Company,

bYou will be reguired fo clear the mandatory Entry Level Certifcation Training Test of the Company in the first
attempt. The details of the mandatory certification and the test will be communicated to you upon your joining the
Comgany. If you do not successfully clear such test, your employment with the Company shall cease immediataly
withaut any further abligation or liability upon the Company,

C.AS & condilion of your amplayment with the Comgpany, you will be required 1o undergo vertain specialized training,
certification andlor skill up gradaton, a1 the cost, resource and expense of the Company. In consideration thereaf
yol shall be reguired to sign a tfraviny agreemen or sarvice agreament with the Company, and intar alia provide a
commitment 1o work for the Company for 24 months, falling which Ihere would be cartain monetary [ibiliies that you
would need 1o bear. Prigr to acceplance of our Cffer, you may request HR Department for maore details in this
respect including draft of such an agresment, for YOUP review,

You fill the complete Back ground verification link given along with the welcome mall of the offer,

I You have achieved minimum £0% apgreaale in all semesters of your graduation,

k. You submit the fallowing mandatory documents bafore the date of jeining..
1. Highest Cegree/Provisional Certificate and Einal vear Mark sheat.

ZIn case you do not have the Education documents on the Day of joining, you should submit the same 1o the HB rot
later than 3 months from Date of daining,

I, You wall join our Fresher training and for successhul completion of training you will be evaluated pon defined
parameters and will be required fo score @ minimum percantage. Detalls pertaining to fresher training will te
provided 1o you separately at the time of on-baarding.

Your employment s inter alia based on the information furmishes by you to the Company including declarations and
underlakings thereto, If at any fime during your employment with the Company, the Company discovers thal you have
furnished any false, fake, forgsd information lincluding documentation) for securing employment with the Company or
otherwise. the Company reserves the tight to take disciplinary action against you, includting, but not limited to, right 1o
termingte your employment without notice and your employment with the Company will be void ab-initia,

Your employment with the Company will also be governed by the terms and conditions of employment contalned in Exhibit 1
aitached hereto.

4 The Cumny@jﬁw far sending notice in refation to your employment is as below: fl A {
e iy [ .
|
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Firied At Head - Human Resources

Address: Capgemini Technaology Services India Limited,
Capgemini Knowledge Park, IT 3 IT 4, SEZ. Thane-Belapur Rd, TTC Industrial Area, Adroli, Navi
Mumbal, Maharashira 400708

Email: hremploveeservices infcapaemini.com

You are reguired 1o treat this letter and its contents a3 strctly confidential and should not disclase the same 1o any person or antity (except
lo your advisors, atorneys ard accountants, for seaking thelr advice) without our prior written consant,

Al Capgemini, one of our goals is to afford 3l Bur Peopla the opportunity to pursue their caresrs, to achieve thair perscnal best, and to
balance thelr personal and professional goals. Capgsmini values your abllites and believes it can provide you with an atmosphere in which
You can develap your professional talents to the fullest,

A5 a token of your acceplance of our offer of employment with the Company, pleasa sign in the space provided below and return a
duplication version of this letler immediately to us within ffeen (15) days from the date of this letter, Our offer shall automatically lapse
unless (i} you confirm your accegtance of it and retumn 3 copy to us within the prescribad time and (i) ¥ou join us on or before your date of
joining stated in‘this Employment Cifer Letier,

Far Capgamini Technology Services India Limited

e

Anilkumar Singh f‘_/lf{) =
Head - Talent Asquisition & Resourcing T
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Acceptance

| have read and understood tha contents of this Employment Offer Latter and Exhibits hereto {hersinafter ‘Latler 't and accapt all the terms
and conditions of this Letter in jts totality. | confirm that there ars no other oraliwritien undarstandings other than as detailed hersin betwesn
me and Capgeminl Technology Services Indla Limited.

This Letler supersedes all previous agreemants (written or oral) betwesn the parties in relation to the subject-matter. | confirm that | am not
breaching any terms or provisions ef any prior agreement or arrangement by accepting this offer,

Mame: Verkatsuresh Babu Pulivarth

Date: 12/15:2021

EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1 CURRENT WORK LOCATION:

1.1 Capogemini Technology Services India Limited gcsggemini" or "Company™) may require you to work at other Company locations andior
an customers” sites bath, within or outside India. The aomgany shall seek 1o give you reasonabie notice of extensive fravel requirements,
and |o take into account your personal circumstances whena appropriata,

1.2 Depending upon exigencies of business you may be lransferredideputed, a1 Company's sole discretion, within India or autside by the
Company in any capacity as the Company may desire from tims to time, from:

al  one lécation 1o another; or
b) one tleamddepanmentaccountfunction/Business Unit to anather; ar

<} are project|ol to another or

d) the Company to any other group entity or affiliate or any other business associate as mn; Company may deem
i
=%
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) the Comgany to any other graup entity or affiliate or any other business Bssociale as the Company may deem
appropriate from timea to me.

1.3 Buch ransferdeputatioriassignmentrelocation shail nal entitle you to ask for revision in your salary or any terms or conditions of your
service, The Company does nof guarantes the confinuation of any benefits ar perguisite at the new location. In all such cases of
transterfdeputation/assignmentiralocation you will be governed by the relucation policies and policies of the Company existing at thal time.
Consaquent 1o such transferideputa ioniassignmentirsiocation, you will be govermed by the terms and conditions of service as applicable to
your calegery of employess in the new location (which includes but Is not limited 1o office daysihours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time o the conscientious parformance of your duties and responsibiliies towards
the Company. You shall perform your duties wilh diligence. devotion and discration, You shall cemply with all directions given to you by your
reporting managersupesvisor and shall faithfully cbserve all the rules, regulations and Company policies. Further, the Company may. at any

3. COMPENSATION:

3.1 Your allinclusive annual target compansalion and corresponding details are provided In the Emplayment offer lsttar

4. TRAINING:

4.1 Dunng the term of your amployment, the Company may offer you an Oppanunity to undergo cerain specialized Iraining, cartification
andiar skill upgradation fram fime to time, which shall inter alia enhance your career opportunities al the Company and otherwise, In case
you accept the Company's offer for training, the Company is fikely to incur expensas including in relation 1o training costs, course fees,
fecruiiment and induclion cosls, salary and benefits dufing training period, Cpportunity loss, etc. Depending on the nature of
Trainingicertification and corresponding cost and expenses, the Company may require you 1o execuls training agreement with the Company
tor & specific period (which will be indicated to you at that ime) in consideration of the cost the Company would be incuring for such
training/certification. Under such training agreament, y¥ou shall agree to inter alia serve a minimum term of employment with the Company,

falling which you will be required to reimburse the Campany for the cost of training/certification identified in the training agreement and any
athar costs related 1o the traininglcertification

5, COVENANTS AND REPRESENTATIONS:

51 You also agree thal during the term of your emplayment with the Company and for twelve i12) months after the cessation of
employment, regardless of the reason of cessstion of emplayment, you will not:

a} dicectly or indirectly, on vour own beball or on Lehalf of or in conjunction with any person of legal antity, recruit, hire,
solicit, or induce, or atternp! 1o recrull, hire, soliclt, or induce, any empioyee of the Company with whom you had dealings,
personal contact or supervised while performing your duties or stherwise, to Eminate their employment relationship with
the Company;

bb directly or indirectly, soficit or atternp! to salicit business. customers or suppliers of the Company or of its affiliates:

j 't{
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cho dieclly o indirectly, solicit or attermpl o solict o undertake employment with any cllent of the Company or any
Grganmizalion whers vou have been laken or sent for training. deputation or secondment or professional work by the
Company: ang

8. provide or attempl o provide professional services similar 1o those provided by he Company to its currant or prospective
customers, with whom yeu () had business interactions or any other dealings on behall of the Company during your
emplayment wilth the Company and/ar iy had been directly associated with the customear in refation o a project.

9.2 Youand the Comparny acknowiedge and agrea thal the duration and seope of the Covenants conlained herein are fair and reasonatile.
Accordingly, you and the Company agree that, in the event that any of the covenants contained hersin are nevertheless determined bya
Judicial o quasi judicial body to be unenforceable because of the duration of scope thersof. the judicial or Quasi judicial body making such
determination may reduce such duration and/os scope to the extent necessary to enable such Judicial or quasi judicial body 1o determine
hal such covenant is reasonable and anfueeable, and to enforce such covenant A% 50 amended

3.3 You will alse be governed by all applicatble rules, processes, procedures, and policies {Including but not limited to Infarmation Security
Managemeni System (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
Letter. The applicable rulesiprocesses/procedures/policies are available on he Company’s Infranet and ¥ou are expected lo go through the
same carefully. For any clarification in relation 1o applicable rules/processesiproceduresspolicies, please get in touch with concermned
department, If at anytime during your employment with the Company, you are found In viclation of any applicable rules, processes,
procedures. of policies of the Company, the Company reservas the right to take disciptinary action against you, including right o terminata
your employment without notica,

5.4 Capgemini prdes iselfl a5 @ company with the highest erder of ethical conduct in its dealings with amplayees, customers, service
provader, agents, governments or any other third party, It is imporant that you fully understand this philesoghy and the relevant policies. If al
anylime dufing your e@mployment with the Company. you are found to be in victation of such wolicy andfor generally accepted efhicalimaral
standards, the Company reserves the rght 1o take discplinary action against you, including right to terminale your employment without
notece,

55 You declare that you are medically fit to carry out the duties expected of you by the Company, You represent that you have ng
oommunicable disease and you are net addicted 1o drugs or any other substance of abuse. During the term of your employment with the
Company, you arg required to be medically fit to perform the duties assigned 1o you from time to time. As o whether you are medically fit, is
an issue which will ba professionally determined by the Company and you shall be bound by such determination, The Company may
require you to undergo perodical medical examination as and when intimatad to you by the Company.

38 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undenake or
perform your dulies towards the Company, You covenant that you will be fully responsibie for any personal liabilities that may arise as the
resull of an agreement or arrangement batween ¥ou and any third parly and that the Company will in no way be concerned with such
latikties,

57 You will at all tmes maintain your ability v be employable and in the event of any change in your persenal circumstances resulting in
possitle alleration o the employatility status, yau will keep the Company Infarmed in writing about such change.

5.8 Durlng your employment with the Company. 1o meet the exigencies of business. the Company may require you 1o () work on any
project that you are assigned to. on any technical platforms/skills and nature of the project or (it} wark night hours or (jil) work 0 shifts
{including night shifts).

5.9 Regardless of any secandment o any of the Company's alfiliated entitybusiness Bss0cialejoint venture or where you may be required
b wirk overseas for any such entity for an extensive penod, you shall at all times remain an employee of the Company exciusively and
shall not be entittsd to any such foreign salary or benefits (including medical insurarice, green card sponsorship, efc.) payable or applicable
o employees of such other Capgemini entities other than the safary and benefits specified in the Employment Letter andiar the salary and
benafits that may be determined by Capgemini and communicated to you In wriling,
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310 Unless specifically authorizad by the Company in writing, you shall not sign any conbract or agreement that binds the Company or
creates any cbligation (financial or ctherwise) upon the Company. You shall also not enter inta any commitments or dealings on behalf of
the Company for which you have Ao BEpress authodily nos alter or be a party to any alteration of any principle or policy of the Company or
exceed e aulhonty or discretion vested in you without the previous sanction of the Compary,

5.11 Dunng the penog of employment, you agree not 1o draw, aceapl of endorse any cheque or bill on behall of the Company or, in any
way. pledge the Company's credit except so far as you may have been authonzed by the Company to do so, either genarally or in any
particular casge.

912 Duning the term of Your employment, yeu shall not communicats with the medlia or with journalists in relation to the Company or its
affairs, wiihoul oblaining 3 specific Eror written permission from the Company.

with Company polices and not using any such data other than in connection with and axcept to the axtant necessary far the purposes for
which It was disdosed to you, You further scknowledge and consent for use of your personal Images and volees in markating matarial,
¥ieos, elo; and confirm that you have read and undersiood the Company's Privacy Paolicy in relation to the collection, processing, use,
storage and wansfer of SPO| and you agree to he terms theraof,

514 You agres to camply with all flaws, ordinances, regulaticns applicable in retation to your employment with the Company including but
nal limited o the anti-corruption laws. ant bribery laws such as Prevention of Cormuption Act. 1988 of India, the Foreign Corrupt Practices
Act. 1877 of the United Siates and Ihe Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregoing, you represent and covenant [hat ¥ou have not, and shall naot, at any time, during your employment with the Company, pay,
give. or offer or premise to pay ar give, any maney or any other thing of value, directly or indirectly, te, or for the benefit of: (i) any public
servant, government official, political party or candidate for poliical affice: or {ii} any other persan, firm, corporation or other entity, with
knowladge that some, or all of that money, or other thing of value will be paid. given, offered or pramised o-a public servanl, government
official, poliical party or candidate for political office, for the purpose of abtaining or retaining any business, or o obtain any other unfair
atvantage, in connaction with |he Company's business.

£15 You hereby represant to the Company that:

A0 youare fecaily permitted 1o reside and be employed in India;

. youhave leviswed these lerms and conditions and that you understand the leims, purposes and effecis of the Zame;

&) you have accepled these téms and condiions only after having had the opportunity to seek darifications:

g you have not been subjecled to durass or undue influnce of any kind to accept thase terms and conditions and thasa lerms
and conditions will notimpese an undus hardship upon you;

el  you have accepled these lerms and conditions of your own free will and without relying upon any stalements made by the
Company or apy of its representatives, agents or emgloyees! and '
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10 you have all requisite pawer and aulhority, and da not require the consent of any third party 1o accept our offer,

6. CONFIDENTIALITY:

6it This 15 a highly Confidential and Private document. You are required lo mainiain, al all imes, tha confidentiality and ensure that
e conlens or details of this Letter ane not shared with anyone.

6.2 You are aware that in e course of your employment with the Company, you shall have access 1o Confidential Information,
"Confidertial Information” shall mean and includae, but not lmited 1o, proprietary, confidential, sensitive, personal information aboul
inventions, praducts, designs, methods, know-how, lechnigues, frade secrels, sysiems, processes, slralegles, softwarg programs, conlent,
data, techniques, plans, designs, programs, customer information, works of authorship, intellectal property rights, customer lists, employee
lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable
informalion of its customers or dlients of its customers, user lists, vendof lists. content provider lisls, supplier lists, pricing information,
projects. budpets, plans, projections, forecasts, financial information and proposals. intellectual property, terms of this Latter and any othar
information which due to the nature ar character of such Information, any prudent person might reasonably under similar circumstances
treal such as confidential or would expect the Company 1o regard such Infarmation as Confidantial, all regardless as o whathar such
infgrrmation is in wrillen form or electronic form or disclosed orally before or after the date hereafl.

&3 You agres thal you may receive in strict confidence all Confidential Information of the Company, its affiliates or its dlients ar
protpective clients. of the Company or its atfliales, You further agree to maintain and to assist the Company in maintaining the
confidentiality of all such Caonfidential Information, and to prevent it from any unauthorized use.

6.4 Yau agres and confirm that, vou will, at all times:

g main@in in confidence all sush Confidental Infurmation and will nol use such Confidential information other than as
necessaly o camy out the purpose for which it was shared with YO,

b not disclose, divelge, display, publish, or disseminate any such Confidential Information to any person except with the
Company's prior written consant,

c] tredt all such Confidental Information with 1he same degree of care that vou accord T your own confidential information, but
In no case less than reasenable care;

d) prevent the unautharnzed use, dissemination or publication of such Canfidenual Information;

i nel copy or reproduce any such Confidential Intormation excoi 35 Is reasonably necessary for the purpose for which it was
shared with you,

f not.share such Confidential Information with any third party (specifically those perzon who are n the same field of activities
as that of the Company or are in direct or indirect competition to the Company):

gy  not use such Confidential Information in Ay Wiy S0 35 10 prooure any commercial advantage for yourself or for any third
party or in a manner that is directly or indirecty detrimental ta the Company;

@/ ) 1 -
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h) naijthar ablain nor claim any cwnership interest in any knowledge or information obtained from such Confidential Information;
4N

i) not use of attermpl o use any such Confidental Infarmation in any manner thal may hasm or cause loss or may be
reasanably expectsd fo hanm or cause loss. whether directly orindirectly, 1o the Company, its affiliates or its customers.

6.5 All such Confidental Information shail ramain the sole and exclusive proparty of the Company, and no lcense, inlerast or righis
tincluding, withaut limitation, any intsliactial property rights) e such Confidential Information. ar 3Ny copy. portion or embodiment thereof, is
granted or implied |o be dranted. MNathing in this Letter shall limit in any way the Company's right lo develop, use, license, create derlvative
works of, or etherwise exploi its own Confidential Information.

6.6 You shall be under no obligation of mainlaining confidentialily of such Confidential Information as per provisions of this clausa 1f
the information:

a) Was tn your possession before receiving the sante from the Company pursuant to this Letter:
b} is or becmes a matler of public krowladge through no fault of VOurs: or
) I5 rightfully recaived by you from a third party without a dufy of confidendiality.

6.7 If you are served with a court or gavernmentzl order requinng disclosure of any part of such Confidential Infarmation, you shall,
unless prohibited by law, promptly notify the Company before any disclosure and cooperate fully (reasonable expanse to be borma by the
Company) with Company and its legal counsel in opposing, saeking a pratectve order or [imit, or dppealing any such subpoana, legal
process, request of order o the extent deemad apprapriate by the Company,

6.8 Upan cessation of your employment with tha Company or on a written request of the Company, whichever is earlier, you shall
refurn or destroy (atthe Company's option) any part of such Confidential Infarmation that consists of ariginal, and copies of, source malenal
proviced to you and still in your possession and, if requested by the Company, shall provide written confirmation o the Company to that
effect,

6.9 You shall not, whether during your ermployment andfor after cessation of your employment, for whatever reason, use, disciose,
divulge, publish or distibute 1o any person or entity. otherwise than as necessary for the proper pedformance of your duties and
responsibililies under this Letter, or as required by law. any confidential infarmation, messages, data or trade secrets acquired by you in the
course of your employment with the Company.

B0 I you are found to be in breach of this clause, the Company reserves the nght to take dissiplinary action against yau, including right
19 terminate your employment withaut notice,

611 You shall maintsin the confidentality of all onee sensitive Informalbion and shall handle all such information an a sirict 'need to know
bazis e disclose only o hose within the Company who need the information 1o discharge their duty. You shall not pass on such
information la any person directly o indirectly by way of making a recommendation for the purchase or sale of securities. Further, during
your employment, you shall be subject 1o applicable trading restrictions e.g. when the trading window is closed, you shall not trade in the
Comgany or any of its afiliates’ securities d uring such pariod,

7. INTELLECTUAL PROPERTY:

.1 Mnlellectual Prepgerty Righds” shall mean all industial and intellectual propany rghts (including both econamic and maral rights),
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inciuding, withow! limitation, patents, Patent applhications, patant rights, trademarks, trademark applications, rade Names, service marks,
Service mark applicalions, copyrights, copyright applications, databases, algorithms, MEnuscripls, computer programs and other software,
know-how, lrade secres, proprietary processss and formulas, invenbons, Wade dress, logos, design and all documeantation and media
constituting, describing or refating to the above,

7.2 You represent that all services perfarmed by you for the Company shall be your onpinal work and shall not Incorporate any third party
matenals or wark in which you o any third party assers an ownership interest or Intellectual Fraperty Right. Provided that in the event the
Company is held liable or is faced with a claim for ¥our viclation of any Intellectual Property Rights belonging to a third party, you! undertake
te indemnity the Company (and/or any of its afiiliates, as the case may be) anainst any and all losses, liabilities, claims, actions, costs and
expenses, including reasonable altorney’s fees and court fees resulting there from,

73 Fat any time during your employment with (he Campany, you (gither alone or with others) whether or not during nonmal business hours
or ansing in the scope of your duties of ermpdoymenl make, conceive, create, discaver, invent or reduce 1o practice any invention,
modification, discovery, design, davelopment. imorovemeant, process, softwara program, work of authorship, documentation, formula, data,
lechnique, know-how, trade secret or any Inteliectys) Froperty Right whatsoever lincluding all work in progress) or any inlerest therein

twhether or not patentable or registrable’ under sopyrignl, trademark or similar statutes or subject te analogous protection) {collectivaly
‘Developments' ) that:

al  relates o the business of he Company (ar ils affiliate), or o iis customers ar suppliers, or to any of the products or savices

being d-;--einpﬂd. manufaciured, sold or provided by the Company {or any of its affiliate) or Wﬁiﬁh may be used in relation
1herewith;

b) results from tasks assigned to you by the Company; or

) results from the use of premises or personal property (whether tangible or intangiole} lzaned, eased or contracted for by the
Company o its affillate,

such Devetopments (including all work in progress) and the benefits thersaf shall immadiately become the sole and absolute praperty of the
Company. as works made for hire or stherwise, and you shall immediately disciose 1o the Coampany, without cost or delay and without
communicating e others the same, each such Development and all avallable information relating thereto (with all necessary plans and
medels],

74 You hereby irevecably, absolutely and perpetually assign any and all rights (including any Imeliectuzal Property Righis) you may have
or acguire in the Davelopments and all benefits andiar rights resulting there from o the Company and its assigns withou! addifonal
compensation on wordwide basls, You acknowledge that tha salary and other paymants recelvable by vou from the Company is adequala
rompensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any nature whatsoever thal you
may now hava o may hereafter have in and to he Developments (including all work in progress).

7.5 Al such assignment of rghts shall be perpetual imevoeable, universal and shall nat lap=e, even if the Company fails at any time 1o
comimercially exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignmentin
50 far as it relates to copyrightable material shall not lapsa nor the rights fransferred therein revart o you, aven if the Company does not
exercise the riphts under the assignment within a period of one year from the date of assignment. Y'ou hereby agree to waive any right to
and refrain from raising any ohjection or claims i the Copyright Board with respect 1o &My assignment, pursuant to Section 194 of the
Copyright Act. 1957, You further sgrea {o assier and cooperate with the Company in perecting the Company's rights in any of (he
Dayvelugments,

7B Any assignment of copyright bereunder fand any cwnership of & copyright &8s a wark made lor hire] inciudes all rights of paternity.
integrity, disclosure and withdrawal and any other rights thal may be known as or refarred to as ‘moral rights' (collectively "Moral Rights), If,
you are deemed under applicable law 1o retain any rights in any Developments, Including without limitation any Moral Rights. you hereby
waive, and agres |o waive, all such fights. To the extent that such waivers are desmed unenforceable under applicable law, you grant, and
afres 1o granl, to the Company or s assigns the exclusive, perpetual, Irrevocable, universal and royalty-free license 1o use, modify and
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market ihe Development, without igentifying you or sesking your conssnt,

7.7 If you are naot employed with the Company at the time when the Company requests your assistance in connection with the foregoing,
the Company will pay you for your reascnable time expended in comiying with the above terms at an hourly rale equal 1o the effective
hourly rate &t which vou were paid the Company immediately prior 1o your fermination as an employes,

T8 Should the Company be unable to socure the signature on any decument necessary to apply for, prosecute, abtain, pretect or enforce
any Intellectual Property Rights, due 1o any cause, you hereby irevocably designate and appoint the Company and each of ils duly
authorized officers and agents as your agsnt and attomeys o do all lawfully perrmitted acts to further the prosecution, issuance, and
anfercement of the Intellectual Fraperty Rights or profection in respect of the Developments, with the same force and effect as If executed
and defivered by you.

1.9 Notwithstanding he feregaoing, you will also be bound by Capgemini's palicy with respect 1o Intellectual Property,
8. CONFLICT OF INTEREST:

8.1 Duding your employment. you will nat, direclly or indirectly, whether alone or as a partner joint venture, officer, director, employes,
consullant, agent, independant contractor or stockholder of any company, business or ather commercial enterprise: (1) engage in any
business activity similar in nature to any business conducted or planned by the Company, or (i} compets in any way with products or
senvices being developed, marketed, distribuled or alherwisa provided by the Company.

8.2 You shall not undertake, whether directly or indirectly sny full time or part time employment or aperate or manage business of ary kind
whatsoever. so long as you are in employment wilh the Comgany,

83 Dunng you employment if you become avware of any potential or actual conflict bebween your interests and those of the Comgany, then
you shall immedlalely inform the Company about such confliet. Where the Company is of the opinion that such a confiict does or could exist,
it may ditect you to lake appropriale aclionis) o resolve such a conflict, and ¥ou shall comply with such instructions,

&4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own bansfit or the benefit of
2y person or entity other than the Company any gratuity, emolument. or paymant of any kind from any person having or intending to have
Any business with the Comparny,

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assels {desktop, laptop, mobile phones
glc.] and other Company infrastruclure, You shall ensure that at all times your use of such facilities mests the ethical and social standards
of the workplace. Furher, your use of such facilities must not interfere with your dutles and must not be ilegal or contrary to the Inlerests of
the Company,

9. RETIREMENT/TERMINATION:
a.) Ratirament

il fou will automatically retire from emgtoymant with the Company on the last day of the manth In which you complete sixly
(B0 years of age. || iz hereby clarified that thea Company reservas il ight 1o change the retirement age.

b Motice Period/Tarmmination r
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(i)

1y

)

i

Dunng the probation perigd, your emplayment with the Company may be femminalsd {0y by ?s::u. bpon giving the Company
three months' whitten nofice or at the Company's discration, payment of gross salary in lieu of notice ar (i} by the Company,
Lpon giving you two months’ witten notice or payment of gross salary in lieu thereof,

Upon mnr!rmahon. YOUr employment with the Company may be teminaled i) by vou, upan giving the Company thres
months' written nobice or at the Company's discretion, Payment of gross salary in lisu of notice or (i} by the Company, upon
grang you three months' written notice or payment of gross salary in fiau thereof,

Notwithstanding anything 1o the contrary, the Company reserves the right to relieve you fram services of the Company only
upon your salisfactory handover of all the duties and responsibilities assigned o you lincluding but not limited 1o any
knowledge transfer and serving the notice penod conditions),

Motwithstanding the aforesaid or ar#;ming glse to the contrary, Ihe Company may suspend, dismiss, discharge or terminate
your employment with immediate effact by a nelice in writing (without salary in lieu of notice), in the event (i} fraudutent,
dishonest or undisciplined conduc by you. {il) you commitling a breach of integrity, or embezzlement, or misapgropriation or
MISLsa o causing damage fo the Lompany's assatproperty, (i) your Insubordination or failura to comply with the directions
given lu:;fyuu by persons sc authorized, (iv) your Insalvency of convicbon for any offence involving maral tuepilude, (v) your
breach of any terms or conditions of this Letter or the Company's policies or other documents or directons of the Company,
v} you going an or abetling a sirike in contravention of any faw for tha lime barnﬁﬂl\n foree, (i) you conducting yoursslf in a

i Interests of its clients or {villimisconduct

In the event ol williul neglect or Lreach of any of the terms hereof or refusal on YOur patt 1o cary oul tie lawlul instructions of
any authonzed officer of e Company or being guilty of misconduct, the Company may terminate your employment forthwith
withaut notice and with no abligation to Fay you any compensation,

In case you absent yoursalf from duty continuously, without prior authodization, forten {10} consecutive calendar days ar more
you shall be deemed to have left ang relinquished the service on your own accord and such refinguishment of service shall be
deemed as a repudiation of your employment. In such circumstances, the Company will have the discretion of (a) adjusting
salary against the notice period of such abandonment and recaver any cutstanding dues towards pa#ah}a lo the Company,
and (b) presume that you have voluntarnly abandoned the sarvices of the Company and strike o your name from ihe
Company's payrall.

&) Effacts of Cassallon of Emplovmeant

1)

(i}

fiiiy

Upon cessation of your amployment with the Company (whethe: by virtue of laminahun."rasignation.r’reﬁran-_;enl]., you will
immedialely return o the Lompany all of the Company's Confidantial Information, iools, assels, accessones, formulae,
documents, specifications, books et in yuur custody, care of charge and obtain cearance certificate from the relevant
perscnioffice/department, on production of which alone your dues, if any, will be setfied by the Company, lailin? which the
Company reserves the right fo acjust the dues against any amounls payable lo you or separately claim the Same irom you or
use avallable legal remedies to recover the assels or any other amount due to the Company.

If any Letter of Autharity or Power of Attorney |5 issued 1o you, you will undertake to return it on damand or immediately upon
cessation of your employment with the Company.

Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms
without any additional compensation.

10.  LIMITATION OF LIABILITY AND INDEMNITY:

101 Meither party shall be Fable to the othar party for any indirest, incidensal, contimgent, consequential, punifive, exemplary, special or
simitar damages. including but not limited to, loss of profits or foss of data, whether Incurred as a result of negligence or otherwise,
irrespactive of whether gither party has been advisad of the possitility of the incurrance by the: other Party of any such damages,

10,2 The Company's liability arsing out of or in connection with this Letter, whether based in contract, tort {including negligence and strict
ligbility) ¢ otherwise, shall not exceed the ameunt paid by the Company to you for a period of thres (31 months preceding the cause of

action,
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10.3 Natwithstanding anything 1o the bontrary contained herein, you shall indernnify and keep indemnified the Company, its direclors,
officers and emplayeas from and against all claims, demands, actions, suits and proceedings {including any losses, damages, costs,
ctharges and expenses), whalsoever {hat may be broughl ar made sgainst the Company by any third party as a result of any act or
omission, non-perfermance or nensbseranse by you of any of the terms and condilions af this Letler andior arising from your fallure to
comply o any statute or enactment's tinciuding but not limited anti-bribery laws and data protection laws),

11. MISCELLANEOUS:

11,1 Motice: Al notices to you in relation ko your employment shall be in writing and in English language and shall be served sither by hand
delivery or by sending the same by registered post or by email (as per Company records) or by courier or by speed post addressad o the
acdress mentioned hereinabove, |t will be your responsibility to inform the Company of any change In your address and contact details
inchuding telephone numbers, persenal email addresses el

All natices to the Company in refation o yeur employment shall be In writing and in English language and shall be servad elther by hand
delivery or by sending the same by registerad post or by courier or by speed post addressed to the Company's office address referred in
the Employment Letter ar by email with a physical copy by any of the abovementionad Wways,

11.2  Severability. The paries Acknowledge and agree that il any of the pravision of this Latler is deemed invalid, vold, iMegal, and
unentorceable that pravision stants severed fram this Letter and the femaining provisions of this Lettar shall remain valid ang enfarceable,

11.3 Publicity: You shall not use the name andior trademark/ogo of Capgemini. its graup tompanies, subsidiaries or associates before
media (imespective of the form whether pnnt, audio visual, electronic etc.) in any other manner which is detrimental to the inlerest, image
and goodwill of the Company and its affiliates withou prior written consent of the Company. In the event you intend to share/disclose arficle
which includes any information abiout tha Company or its affiliatesicustomers far possible publication or disseminaton outside the
Capgemini greup, you agree to inform the Company and obtain its prios writhen consenl on the article you wish 1o disclose, Further, you
agree o make such modificalionsideletionsirevisions o the article as are requested by the Company 1o protect s
aroper tyfintarestreputabion,

114 MNon-Cisparagement During the term of your emplayment with the Campany and at all times thereafter, you will not make any false,
detamatory ar disparaging statemants about the Company, or the employees, officers or directors of the Company that are reasonably lkely
1o carse damage to any such antity or parsor,

11.5 Walver: Mo delay or failure of any party in exsrcising or enforcing any of its rights or remedies whatsoever shall operale as a walver
ot thase righls or remedies or =0 as to preclude or impair the exercise or enforcement of those rghts or remedies. No single or partial
ExdCise or enforcerment of any righl or ramely by any party shall preclude or impair any other or further exercise or enforcament of that
nght or remedy by that Party, Save as expressly provided In this Letter neither party shall be desmed to have walved any of its rights or
remedies whatsoaver unless the waiver is made in writing, signed by a duly aulhonized representative of that party and may be givan
subject 10 any condilions theught fit by the granior, Unless otherwlse expressly stated any waiver shall be effective only in the Instance and
for the purpose for which it is given,

116 Intagratjr:m: Thig Letter alongwith s Exhibit constitutas the entire understanding betwean the parties and supeisedes all previous
agresments (written or oral) between the Parties in relation o its subject-matter,

110 Survival: Clauses 5.1 513 6 7. 8(c), 10, 11.1. 11.7, 11.8 and 11.% and any other clayse which by its nature Is expacted 1o survive
shall all survive the expirgtermination (for whatever reasan) of the Lelter and shall continue 1o apply.
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11.8 Disputas HesuluhomGn-.remrrE Law: The Parties to this Agreement shall make best efforts 1o settle by mulual condliation any claim,
despile or controversy ("Dispula’) ariging out of, ot in relation o, this Agreemenl, including any Dispule with respect 1o the existencs or
validity herzal. (e interpretation hereal, or the breach hereot, All dispules, differences andior elaims ansing out of these presants or as o
the construction, meaning or effect hereat or as to the righls and kabilites of the Pariss hereunder and which cannat be setthed by mutual
conciliation shall be referred 1o Arbitration 1o be held in Mumbai in Engligh Languane in accordance with the Arbitration and Conciliation Act
1996, or any stalutory amendments thersol and shall be referred 1o a sole Arbitralor to be appointed by Capgemini. The award of the
Arbitrator shall be final and binding on Parties.

This Letter shall be govemed and Interpreted in accordance 1o the laws of India and the courts at Mumbai anly shall have exclusive
Juresdiction,

118 Rights o Injunctive Relisf You hereby exprassly acknowledges that any breach or threatened Lreach by you of any of your
obligaticns set foh in this Letler andior any of the Company policies may result in significant and continuing imjury and irreparable harm fo
Company, the monatary value of which would be impossible 1@ establish. Therefore, you agree that Company shall be entitled to injunctive
reliefin a court of approprate jurisdiction with respect 1o such provisions,

CONSENT LETTER

For use of Personal Information & Sensitive Personal Data ar Information

I = residing at , do
heraly provide my express conzent o my emplover, Capgemini Technology Services India Limited, having its registared office at No.14,
Rajiv Ganahi Infotech Park, Hinjawadi Phasa |Il. MIDC — SEZ. Villags Man, Taluka Mulshi, Pune — 411057, Maharashtra (hereinafier
referred 1o as tha Company”, which expression shall unless repugnant to the context or meaning theresf mean and include its SUCCESSOrS,
AUMINBEs, assigns and admirstratons) as follows:

1.That | acknowledge and provide My consant 10 the Company to collect, -store, process, transfer and share my personal information and
sensitive personal data or information and infarmation of my dependents wharever applicable, {including sensitive personal information like
bank accounts. PAN, blood group, biometric information, medical record, emall addresses etc.) for purposes deemed appropriale by the
Company from time to time, including but not limited to:
a}  background verification agencies for the purposs of venfying the information submitted by me basis
which | have bean  made an offer of emgloymant,
bl payroll processing agencies for processing my payroll (including reimbursament claims),
cb law enlercement agencies,
i} 10 comply with a judicialiquasi judicial order, )
g} auditor {including Intermal auditors. statutory auditors or Capgemini's clients or (heir auditor) for the
purpose of audi,
fl  insurance companies far the purpese of group insurance, personal aceidant insurance afc,
g senvice providers providing services for biometric aocess 1o offica premises for monitering attendance.
hi foreign consulates, embassies etc and service providers (including travel agants) for the purpose of
processing of visa, work permits els,
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2. Further, | also acknowledge and provide my consent to the Company to transler and share {within Ingia and outside of India) such
information with:

a.) affiliates of the Comgan y for administrative purposes andior audit;

b} clienlsiprospects in relation to arny staff augmentation assignments.

d4.Thal | agree and confirm that this consent ietter shall be construed in accordance with the laws of India and the courts in Mumbai shall
have exclusive jurisdiction 1o adjuticate upon any dispute that may arise in relation to this Consent Letiar.

4.That should any provisions of this cansent letter be held by a court of law o be ilegal, Invalid ar unanforcaable, the legalily, validity and
entorceatnlity of the remaining provisions of this consent [etter shall not be affecied o impaired thereby.

&1 hereby declare that the execulion of this consent fetter has been done out of my own free will and cansent and withou! any undue foree
@ COBrCIon inany manner whatsosver,

Bl am aware thal | have tha fight 1o access and rectify my sensitive personal data or infarrmation provided 1o the Company and
torresponding obligation to immediataly updale my sensitive personal data or informaton inCompany's records in the event of any change.

i, | am aware that Company has adoptad securily practices and procedurs 1o ensure that the information collectsd iz secure and these are
available on the Company's intranat,

This consent letter shall come into force immediately upon its execution by ma,

Mame:
Enatire | _ NARAS:
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Coforge

Reference Number : SSB-HR/DELHI/4064813
Date of Offer i duly 15, 2021

Mr. SYED MAHABOOR JANI BASHA
13-9-17, Znd LANE, 3rd CROSS ROAD
ISLAMPET

NARASARAOPET-522601

Subject: Appointment Let ter
Dear Mr. SYED MAHABOOB JANI BASHA,

We welcome you to Coforge Lid (erstwhile known as NHT Technologies Limited) (hereinafter referred to as “Company™)
it is professionals like

and we are confident that you will build a long and mutually rewarding career with us. We believe that

you who can, along with all of us, build a world class organization, The guiding principle behind our endeavor to succeed
originates from our Vision “ENGAGE WITH THE EMERGING” and our Mission “TRANSFORM AT THE

INTERSECT™,

With reference to the discussions that we had with you, we are pleased to offer vou the mole of ENGINEER TRAINEE in
the Company and your designation will be GRADUATE ENGINEER TRAINEE. Your joining location will be Greater

Noida

i

W are pleased to offer vou an Annual Total empensation of T 3,653,002, This includes n Variable Compensation of 7 18,250,

The carned Vanable Compensation may vary, depending on the Company’s performance and your performance during the

yoir,

Other details about your compensation are mentioned in Annexure A,

Your appointment will be governed by the terms and conditions of employment specified in Annexure B. You shall be
governed by the rules, regulations, and pracrices of the Company which may change from time to time, In case there is a

conflict berween the terms and conditions of emplovment in Annexure B and the prevailing rules, regulations, and practices

of the Company i future, the prevailing policy will overrule the terms and conditions prescribed in Annexure B

Your compensation is highly confidential and if the need arises, you may discuss it only with wour Manager,

W request vou to {oin us on or before July 15, 2021,

Pleass also note:!

o This offer of appointment is subject 1o sutisfactory professional reference checks and your joming by July 15, 2021 as

mentioned sbove. In the event of unsatisfactory outcome of the reference checks, the Company reserves the right to
withdraw/revoke the Employment A greement and‘or terminate your employvment if you have alread v joined the

Company.

o This offer will stand withdrawn, if we do not receive your aceeptance of the same within 3 days of receipt of this

Employment Agreement,

F A s
i b ;
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Coforge Limited
{Erstwhila Knewr as NIT Technolagies Limied)
Spuocial Econamic Zone, Plot No. TZ-2 & 2A, Secior - Toch Zone, Greatar hoida (UP) - 301308, Indla,
Tel: #21 120 4592 300, Fax: *#91 120 4592 301 wiww colorgetech.com
Registared Office © B, Balajl Estate, Third Floar, Gury Ravi Das Marg, Kalkaji, Now Dainl - 1103 018, india
Tel: =31 11 41029 297, Fax: +591 11 2644 4300
CIN- L721000L1992PLC04ET5]
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Coforge

The Company provides long-term career opportunities to every employee. We sincerely hope that vou will grow with the

organizaton.

We look forward to your Joining us. Should you have any further questions or clarifications, please feel free to contact us.

On your accepting this offer, the combination af this offer letter along with the listed Annexures shall form the complete
Employment Agreement (and referred (o as “Employment Agreement”),

Thank you

For Coforge Lid (erstwhile known as NIIT Technologies Limited)

ke L & ll}:%/'

KANNIKA SAGAR
CHIEF PEOPLE OFFICER

Coforge Limited

{Erstwhile krown as NIT Techn

Special Economic Zone, Plot No. TZ-2 & 24, 5e
Tal: +81 120 4502 300, Fax: »9

Registorad Office © 8, Balaji Estale, Thirg Floar,
Tel: #8111 41029 257 Fax; «

CIN: LT2100001892PL0C045T 53

Candidate Signature : S{D . ,:I_ G @QSL\Q\

Date : 16‘?"&0&1
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Coforge

ANNEXURE A - Compensation & Benefits Details

Name i SYED MAHABOOR JANI BASHA Applicant Number : 4064813
Designation ¢ GRADUATE ENGINEER TRAINEE Benefit Plan Q
Personnel Area ! SEB, Gr.Noida SEZ 1, Coforge

-

A.  Monthly Salary (3) Basic 11,200
HEA 3,600
Convevance + LTA 6,944
Flexi Basket 2,493
Gross Monthly 26,237
B.  Annual Benefit (%) PF {as per act) 21,600
Mediclaim without Parents 6,262
Life Insurance Premium 4.046
Annual Beneflits Total 31,908
C.  Variable Compensation %) 18,250
(on achievement of 100% goals)
0. Annual Cost To Company (%) 3,65,002

|. The Conveyance Allowance + L TA consists of vehicle expenses reimbursement (VER) & LTA. If self-owned car is used, expenses
towards petral and mumtenance up o # 1800/ pum (% 240004 pam. {6 CC s maore than 1.6 litres), 15 cxempt from tax as per current rules,
Traspartaton facility provided by company for travel from home o office and back s edjusted against the conveyance allowanee, if
applicable, LTA is governed by the Income Tax nles, The balance, i any from Conveyance Allowance + LTA will be paid on o monthly
basis after deductions

2. The Flexs basket consists of mobile phone usage, The Flexi basket is o taxable aliowsnce and will be paid on & monthly basis afier
deductions, if any. Reimbursement wwards mahile phone uszge churges up 1o 3 3000/ pLm, is exempt [Tom tax as per current riles,

3. Varble Compensation shall be based on your Varable Compensation plan, end Vanahle Compensation Palicy,

4. Mediclaim Premium shown above [s towards hespitalization ¢overage for self wnd dependent nominees as per scheme, This is the
standard coverage (for sell + 3 dependent nominees, without parents) for your benelit plan, however you will have the oplion to upgrade
bnaredse coverge amount, or include odditonal mernbers andior parents) the plian on your day of joining. Incase of any change, the
dillesence in premium will be adjusted from the Flexibasket companent of vour gross monthly salary. You will also have the optien 1o opl
ol of epnpany’s Mediclann scheme, by providing proal of documents of belng covered through an altersiate palicy.

5 Life Insurance premioen is towards the Life Cover far seif as per benefit plan and policy.
P P P 1
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5. No, Benefit Description Benefit Limit
1 Special Dating Additional Paid Leave either on your One Paid Leave as per your Date of
Holiday Birthday/Wedding Anniversary. Birth/Wedding Anniversary.
2 Special Dating Benefit on your Birthday if you are Single or ¥3,000/- once in a Fipancial Year
Allowance Wedding Anniversary if you are
Married.
3 Leave Travel Reimburse your travel expenses incurred on | Maximum annual limit is up to one
Allowance 4 holiday, and avail tax benefit on the same. | month’s basic salary.
4 Insurance * Life Insurance Coverage Rs. 25,00,000/-
*  Mediclaim Scheme with Floater Option Rs. 1,50,000/- to Rs. 30,00,000/-
of Self = 3 or Self + 3 with/without
parents.
*  Group Personal Accident Insurance Accidental claim benefit as per
Cover GPAL policy
5 Executive Health- Age between 35-40 years: Once in two ¥ 3,500/~ Annually
Check Up financial years,

Age between 40-45 years: Once ina
financial year/ Once in two financial years
with rillover benefit.

6 Gratuity and
Superannuation

As per Company Norms

As per Company Norms

7 Gym
Facility/ Allowance

Gym Facility on premises/ Allowance if
gym facility is not available on premises,

Up to 2500/~ per month

b Waork From Home Option to work from home in case of any As per Company Policy
medical exigency (basis approval),
H Company Leased Ciption 1o avail Company Leased As per Benefit Plan & CLA
Accommuodation Accommoedation on rent. Scheme
La Each One Get One Referral Scheme that offers benefits to refer As per EOGO Policy
(EOGO) friends/acquaintances for suitable positions

in the organization.
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ANNEXURE B - Terms & Conditions of Employment

1. Probation Period

L1 You will initially be on probation for a period of six (6) months which may be extended or reduced at the sole

discretion of the Company.

During the period of probation, the appointment is terminable either by the Company or by you by serving notice as

per clause 6.2 of this agreement or payment of gross salary in lieu thereof as per Notice Period Pol icy of the

Company.

1.3 In case you decide to separate your services during the probation period, the Company, at its sole discretion, reserves
the right not to accept salary in lieu of notice and relieve you only at the end of applicable notice period or on your
completion of any pending assignments,

1.4 On successful completion of your probation period and on review of vour performance, vour appointment to the

abave post will be deemed confirmed by the Company unless contrary intention is informed to you in writing. All

other terms and conditions as mentioned in this Employment Agreement will remain the same.

For computing the probation period, your actual date of joining the Company shall be taken into consideration.

]

i

A

2. Dutics

2:1 You shall comply with the rules, regulations, and procedures as notified by the Company from time to time.

2.2 During working hours, you shall entircly devote your time, attention, and abilitics to further the business interest of
the Company.

2.3 The Company has the sole diseretion 1o transfer You to any location, to any of the Company’s affiliates, as well as

scconded from the Company to any of its clients or customers, within India or outside India.

24 You shall, always, keep your manager promptly and fully informed (in writing if so requested) of your conduct of
the business or affairs of the Company, provide such further information, and provide written records and/or
explanation as your manager may reguire.

2.3 You shall not, without the Company’s prior written consent, be in any way directly or indirectly engaged in or
concerned with any other business or employment during or outside vour hours of work. You can, however,
undertake honorary work of social or charitable nature, literary, artistic, or scientific character only with the express
permussion of the Company,

2.6 During your employment, you shall not directly or indirectly engage in any conduct averse (o the best interests of
the Company or create a confliet of interest with the Company, In addition, you shal| not divulge any confidential
tnformation or violate any agreement with vour prior employers or their clients.

1.7 You shall render services and perform obligations and duties under this Employment Agreement accurately and in
accordance with instructions, specifications, procedures, standards, guidelines, timeframe., if any, as issued from
time to time by the Company for the performance of services to the satisfaction of the Company.

2.8 You shall be responsible for corporite, personnel, and personal taxes, if any and shall indemnify and hold harmless
the Company for any liability in this connection,

2.9 You shall ensure that all reasonable skill, diligence, and care is taken in accordance with sound industry practices
and/ or as specified by the Company from time to time, to the satisfaction of the Company.

3, Place of work

3.1 You will be in employment at any one of Company’'s offices, its affiliates. or Company’s customer locations, as per
business requirement.

3.2 You can be deputed to any other unit referred as “Posted Unit™ at the sole discretion of Company, The terms and
conditions of your deputation shall be detailed in the deputation letter issued to you.

3.3 The Company regryes the right (o transfer you on a temporary or permanent basis to other job functions or

“ompany, and assign such other dutics as may be deemed fit in the interest'd the Company.
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You shall comply with the Company’s rules relating to relocation to or from a Customer location,

You are entitled to certain scheduled benefits which shall be centrally adminisiered by the Company and during the
period of administration of such schemes, the legal ownership of any movable or immovable property will remain
with Company.

Taxation

The amount payable by the Company towards salaries and benefits shal] be subject to deduction of income fax at
source under applicable laws. All other requirements under the Indian tax laws including tax compliance and filing of
tax retumns shall be fulfilled by you at vour own cost.

Leave

You will be eligible for leave in accordance with the leave policy of the Company as applicable for the time being
in force,

Separation of Employment

You will automatically retire from services on attaining the superannuating age, as per company policy.

Either party may terminate this Employment Agreement, during or after probation, by serving:

4} Ninety (90) days of notice period for emplayees who are covered under Special Skills listed in Annexure D in
this Employment Agreement, Note that the Company's Natice Period Policy will override skills listed in
Annexure D of this Employment Agreement. You will find latest Notice Period Policy on iEngage Portal,

b)) Sixty (60) days for all other employees across the Company in accordance with the Notice Period Policy.

The Company may terminate your services immediately and without notice if:

a}  You commit a ctime mvelving moral wrpitude, theft, fraud and deceit;

b) Your conduct has adverse effect on the reputation of the Company, its directars and officers;

¢} You commit any act or omission inconsistent with the duties assigned to you;

d) You are found to be in gross negligence or willful misconduct or misdemeanor:

€} You breach any of the terms and conditions of this Employment Agreement, or the Company’s policies and
Code of Conduet;

f)  You provide false information 1o the Company at the tme of your joining; or

)  Your performance is determined by the Company to he unsatisfactory.

The company has a zero-tolerance policy towards sexual harassment, When allegations of sexual harassment are

made, the Employer will investigate them and, if substantiated, take disciplinary action which may even mean

lenmination of services,

To aecommodate business objectives. notice period policy is subject 1o change by Company, and the updated policy

shall be applicable 10 you

If you absent yourself without leave or remiain shsent beyond the period of leaves originally granted or subsequently

extended, vou shall be considered as having voluntarily resigned from employment without any notice unless you;

al Return to work within eight (8) days of commencement of such absence; or

bl Submit proofs in case of a medical / legal emergency,

At the ime of discontinuation of your employment for any reason (resignation, separation, retirement, or any other),

you shall submit a Separation Certificate as in Annexure E.

4
L AL
T a2
— / | —
B 1
UL s P
Bt -

. $ ﬁ o LA TORNOIEOUS)
AL LRN ASARAOPET - 522 601

[

-‘"‘i‘t } f-;;'—'.ﬂ.u:: ARATDPET



i ik

7

Coforge

You shall always, maintain exemplary conduct and decorum. You shall uphold honesty and integrity in all vour
actions,

2 You shall honor and comply with all rules and regulations of the Company and statutory requirements, in letter and

spirit,
The Company has released its Code of Conduet to address working standards, business interests, and protect the
reputation of the Company. You will be required to adhere to Code of Conduct once you join the Company.

Representation and Warranties

The Company has made the offer of employment based on the bona fide statements and documents provided by vou
in your application form for employment. At the time of employment or during employment if the Company finds
the information provided to be false or misleading, it reserves the right to terminate your services without notice,
You shall indemnify and hold the Company harmless against all costs, loss and damage that may be caused to the
Company due to such misrepresentation. By signing this Employment Agreement, you also irrevocably consent to
the Company collecting, using, and disclosing vour personal information for varjous purposes including:

) Initiate all necessary backeround check through various third-party agencies;

b} Implement the terms and conditions of various contracts entered by the Company; and

¢} Comply with relevant laws.

Non-Solicitation and Non-Compete

You shall not, during u period ending twelve (12) months after termination of your employment, however caused,

direetly, or indirectly:

a) Hire or engage or attempt to hire or engage any individual who is or was an employee, contractor ar consultant
of the Company (or any associated company) at any time during the twelve (12) month periodd prior to the
termination of the employment, and who was personally known to you in the course of, or as a result of, your
emplovment with the Company; or

b) Solicit or persuade any customer of the Company to cease doing business with the Company or 1o reduce the
amount of business that the customer would normally do with the Company,

You shall not, dircetly, or indirectly (whether as an em ployee, consultant, proprietor, partner, director, or otherwise),
engage inany Competitive Activity in any of the “Restricted Territories™ as defined below,

The term “Competitive Activity” shall mean the whole of the business activity carried on or engaged by or pursued
by the Company and/or its affiliates and includes, but not limited to directly or indirectly, contacting or soliciting
the business of any Customer for the purposes of selling goods and services provided by the Company or any of its
affilinles,

The term “Restrictive Territories”™ shall mean ¢ach and every cauntry, province, state, county, city, or other political
subdivision of the world in which the Company or any of its affiliates is engaged in business or otherwise sells its
respective products and services, now or in the future up to and including the date (if any) on which YOU commence
employment with anather employer.

The term “Customer” shall mean any person or business entity that has purchased goods or services from the
Company or any of its affiliates, or any person or business entity that has contacted the Company or any of its
affiliates for purposes of soliciting business (but excluding general solicitation) within the last twelve (12) months

prior 0 your termfngtibn of employment with the Company.
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10. Confidentiality & Intellectual Property

0.1 In this Employment Agreement. the term “Confidential Information™ means the Confidential Information of the
Company as set forth below:

a)  Company Internal Information which includes but is not limited to:

(10 Tax records, financial information, such as the Company’s carnings, assets, debts, prices, pricing structure,
estimates, volumes of customers:

(1} Employee / personnel database, any information or data pertaining to or in relation with the past and
current employees of the Compuny;

(1ii) Transaction details such as names or addresses, terms of services, contracts of particular transactions, or
related information about potential customers, marketing information such as details about ongoing or
proposed marketing programs or agreements by or on behalf of the Company, projections, sales forecasts
or results of marketing efforts or information about impending transactions:

(v} Customer information. such as any compilation of past, existing, or prospective customers, customers’
proposals or agreements between customers and status of customers’ accounts or credit, or related
information about actual or prospective customers, customer lists, knowledge of customer needs and

preferences;
(v} Vendor and service provider information, prices, and terms at which procurements are made by the
Company,
b) Technical Information which ineludes but is not limited to:
(1} All technical data, information concerning databases, source code, object code, research, product plans,

products, services, trade secrets or know-how:

() Information relating to software, developments, inventions. processes, formulas, technology, designs,
drawings, engineering, hardware confi guration information;

(it} Information relating to trade secrets, confidential knowledge, data;

(iv) Other proprietary information relating to products, processes, know-how, designs, formulas,
developmental or experimental work, computer programs, data bases and any other original works of
autharship.

¢} Business Information which includes but is not limited to:

{1} Business plans, mechanisms, business related functions, activities, business systems, processes, and
services;

(i) Trade secrets, business strategies, marketing sirategies, methods of operation, and market information;

(1)  Other valuable information, confidential information, and trade-related information relating to the business
and activities of the Company, and useful or necessary for the success of the Company’s business and
activities,

102 All the Intellectual Property arising out of this Employment Agreement with respect to the services provided by
you shall vest solely with the Company, You shall not, during the term of this Emplovment Agreement and for
a period of twelve (12) months after the termination of your employment, create any Intellectual Property for any
third party that is substantially similar to any created by you for the Company.

0.3 You hereby acknowledge and agree that all rights, title, and intercsts in the Intellectual Property arising out of
services provided by you pursuant to this Employment Agreement shall vest solely and absolutely in the
Company.

104 You hereby undertake that you will not apply for any copyright, trademark, patent, or any intellectual property in
relation 10 any of the Intellectual Property and Confidential Information provided by the Company pursuant to
this Employment Asreement or developed by you either solely or jointly with the Company subsequent to the
execution of this Employment Agreement.

10.5  Youshall fully disclose, deliver, and transfer to the Company and perpetually assign to the Company, your entire
right, title and interest, including moral rights, and on a worldwide basis. in and to any and all Intellectual Property
whether patentable or copyrightable or not, originated, conceived, acquired or developed by you, either solely or
Jointly with othegs, arising out of the performance of the services provided to the Company by you under this
Employment A ent. o
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106 You will assist the Company and, if required by the Company, 4 customer in every way during and subsequent to
the term of this Employment Agreement, to obtain for its or their own benefit the patents, copyrights, or other
legal protection over such Intellectual Property in any and all countries in the world; and to do all such lawful acts
to protect the Company’s rights, title and interests, including the giving of testimony. You will be compensated
by the Company for time spent in fulfilling these obligations at the samic rate as for performing services hereunder.

107 You will make and maintain adequate and current written records of your work to document all such work and
Intellectual Property, in the form of notes, sketches, drawings or reports relating thereto, which shall be delivered
to or made available to the Company upon request at all reasonable times,

10.8  You recognize that, by virtue of this Employment Agreement, you will be given and shall have access 1o
specialized technical know-how, information, data, and other confidential and proprictary information of the
Company as well as information of jts customers, You undertake not to divulge or communicate to any person
(untess required by law or by any regulation or by any governmental authority with proper authority) or use or
exploit for any purpose whatsoever, any of the trade scerets or confidential knowledge or information of the
Company and the customer which he may receive or obtain as a result of enlering into this Employment
Agreement. This obligation and restriction on you shall continue to apply without limit in point of time but shal]
cease to apply w information or knowledge which may come into the public domain through no fault of YOUrs, or
was already known by you prior to the disclosure by the Company.

10.9 Without limiting the foregoing, you agree to hold the Company’s Confidential Information in striet confidence
and to use the same measures and degree of care that one would use to prevent disclosure of own Confidential
Information of like importance, but in no instance less than reasonable care.

10-10 You agree that you will not, during the time of your employment with the Company, improperly use or disclose
any proprietary information or trade secrets of any former employer or other person or entity and that you will
not bring onto the premises of the Company any unpublished document or proprictary information belonging to
any such employer, person, or entity unless consented 1o in wriling by such employer, person, or entity.

11. Conflict of Interest

1.1 You shall engage yoursel Fexclusively in the work assigned by the Company and shall not take up any independent
or individual assignments whether the same is part-time (or *moonlight” or freelance) or full-time, in an advisory
capacity or otherwise, directly, or indirectly.

I1.2 You shall not, directly or indirectl ¥, CNgage in any activity or have any interest in, or perform any services for any
person who is involved in activities, which are or shall conflict with your commitments 1o the Company under
this agreement.

12. Performance Management and Salary Revision

You will be subjected to Annual Performance Review of the respective year, Your career and compensation
progression will be based on your performance and Company policies prevailing at that point of time,

13. Medical Fitness

13.1 Your appointment is subject to your being declared as medically fit by a doctor identified by the Company and
communicated to you.

13.2 Company has the right 1o get you medically examined by any certified medical practitioner during the period of
your employment. In case vou are found medically unfit to continue the job, your service would be liable for
termination,

14. Non-Disparagement
You will not, at any time during the term of your employment and thereafter, make statements or representations,

or otherwise communicate, directly or indireetly, in writing, orally, or otherwise, or take any action which may,
directly or indiregtly, disparage the Company or its respective officers, directors, empluyee? advisors, and
5
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15, General

E5.1

The designation assigned 1o you is subject to change depending upon work assignments made to you from time
to time,

You must submit documents mentioned in check list in Annexure C,

This Employment Agreement shall be governed and construed in accordance with the laws of India. Any dispute
arising under this Employment Agreement shall be subject to the local courts where you are based,

You will inform in writing to the Base unit of any change of address within a week from the change of the same,
failing which any communication sent an your last recorded address shall be deemed to have been served on you.
You agree that you will intimate or keep the Company informed of any agreements, oral or written, which you
may have entered into and which may relate 1o or affect your commitments under this Employment Agreement.
The mvalidity or unenforceability of any clause of this Employment Agreement shall not affect the binding effect
of the balance of the Agreement,

You acknowledge that the services to be rendered pursuant to this Employment Agreement are unigque ang
personil. Accordingly, vou shall not assi gn any of your rights or delegate any of your duties or obligations under
this Employment Agreement.

Acceptance

I agree to accept the employment on the terms and conditions specified m this Employment Agreement and the
Annexures,

Name: S “‘{Ed. Mﬁ\'l"{}\“&[bl:» Imh ’_[2{1_5,1‘]0.
Signature: SD‘ jﬂlm] EASL\Q

Place:

Date:
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ANNEXURE C - List of documents required on date of joining

(if not already submitted)

1. Your copy of the appointment letter

R

Five passport size and two stamp size photographs with plain background
3. Information of your blood group

4 Qualificatnons documents — Graduation onwards till highest gualification (Final year/semester mark sheet &
Degree/Passing Certificate(s))

5. If vou hiave been working earlier

a) Relieving Letter/Resignation acceptance letter/Experience Certificate from the previous employer
by Appeintment letter of the previous emplover

¢l MName of the Provident Fund Trust (in case it was a trust) and UAN Number

d) Your Provident Fund and Femily Pension Fund Account Numbers

(=,

Caopy of Passport { Indian/Non-Indian)

-]

Copy of PAN Card
8. Copy of Aadhaar Card
9. Nominations (Name(s) & Date(s) of Birth) to be made for Medielaim Scheme

1L In case you wish to opt out from company’s Mediclaim scheme. you need to provide proof of documents of
being covered through an alternate personal medical insurance policy.
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ANNEXURE D - Special Skills

AEM

Amazon — Lex

BA/OA (INS & FLMI/LOMA Certified)

Big Data/Hadoop — Cloudera, Hortonworks
Blackchain

Certified Performance / Security Testing Skill
Citrix

Cloud — Azure, AWS, Google Cloud

Dev Ops
Domain Testers-Vertical Domain Certified Testers (Ins, BFS, TTH, Healthcare)
Geneva

Google — Dialogflow
Intellimatch

L&A Products Skills

Mainframe
Markit EDM
MathWorks

- MDM — Informatica, Frofisee, Information Builders, Talend
Microsoft — Computer Vision APL/ LUIS / Azure Machine Learning Studio

Mobility - Android Native / 105 Native / Xamarin
Pega BA — Appian BA
Pega QA — Appian OA

Pega PM — Appian PM

Digital Pega — Digital Appian
PAC Products | Including Testers | — DCT, Guidewire, POINT

Python, R

React Mative / React 1S / Node IS

SCCM

SDET
Service Now
SFDC

Sitecore

Splunk
Ul Path / Blue Prism / Automation Anywhere

SEl Platform Skills
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Separation Certificate

1o be submitted by the Employee ar the time of separation)

This is to certify to {the “Company”) that, at the time¢ of my separation of services from the
Company, | have delivered all Company property including but not limited to Company's Confidential Information
as speeified m the Confidentiality & Intellectual Property Agreement anncxed to my employment agreement
(“Employment Agreement™),

| further certify to the Company that | have returned all devices and equipment belonging to the Company (including
Laptop, handheld electronic devices, telephone equipment, and other electronic devices), Company credit cards,
records, data, notes, notebooks, forms, reports, files, studies, memoranda, manuals, plans, proposals, lists,
correspondence (including emails and any other electronic correspondence), specifications, drawings, blueprints,
sketches, materials, photographs, charts. magnetic media, and any other documents and property, and reproductions
of any and all of the aforementioned items that were developed by me pursuamt to my employment with the
Company. obtained by me in conneetion with my employment with the Company, or otherwise belonging to the
Company or its clients, vendors, or third parties.

| undertake to preserve as confidential all Confidential Information (as defined in the Confidentiality and Intellectual
Property Clause} and | hereby confirm that 1 shall not use or disclose Confidential Information for any purpose
either direetly or indirectly either by myself or in conjunction with some other person.

| further centify that | have complied with ail the terms and conditions of the Employment Agreement and will
continue to comply with eertain specific obligations including but not limited to non-compete, non-solicitation, and
non-disparagement as contained in the Employment Agreement.

Any experience gained by me i the course of employment with the Company shall not be termed as Confidential
Information and the Company shall have no objection to using this experience in any manner whatsoever,
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Cognizant

29-Aug-2021

Dear Jupudi Raju,
B.Tech, Electronics & Communication Engineering
Marasaraopeta Engineenng College, Narasaraopet

Candidate |D — 17784021

Thank you for exploring carger opporiunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your prabation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
{- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The Incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detalled in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

Cn successful completion of the probation period, clearing the required training assessments and subject
te you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/ This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
lowards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appeointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the nead
arises, you may discuss it only with your Manager,

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this ime-penod, this Offer shall stand withdrawn and will be considered as void. Any extension
ta the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Coanizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship ar Continuous Skill
Development {C50) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cegnizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily fngtechnical skills development, You could enrcll in either of these as per your colfet
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Cognizant
based on the successful completion of same. In event of non-completion of the Internship or Continuous 5P
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. '

3.1 Cognizant Internship:

a} Cognizant Internship s for approximately 3 to 6 months based on business skilling requirements, The
performance during Internship would be monitored through formal evaluations and rewarded with manthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program,

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria, Upon meeting the completion
criteria of the CS0 program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the

program,

b) There would be zero tolerance to malpractices and misconduet during Internship and CSD engagemeant.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time,

3.3 GenC Training Post joining;

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b} The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projectsiroles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https:/icampus2Cognizant. cognlzant.com

Yours sinceraly,
For Cognizant Technology Solutions India Pvt. Ltd.

—,0

Maya Sreskumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions,

é};;gﬁ_“g._ Date: g lug!aa&{
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Compensation and Benefits

Name: JupudiRaju Designation: Programmer Analyst
Trainee

Sl. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA" 6300 75,600
3 Conveyance Allowarnice* 800 9600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
B Advance Statutory Bonus™* 2000 24,000
i Special Allowance* 7348 88,188
Annual Gross Compensation 359,988
Incentive Indication {per annum)** 22,500
Annual Total Compensation 382,488
Company’s contribution towards benefits (Medical, Accident 18,500

and Life Insurance) !
Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional banefits:

» Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

= Group Term Life Insurance

» Employees’ Compensation Insurance benefit as per the Employees' Compensation Act, 2010

- Gratuity, on separation after 4 years and 240 calendar days of continuaus service, payable as per
Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave Mo. of leave days
1 Earnad Leave 18
2 Sick Leave 12
3 Casual Leave 5

» From date of joini

/
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Cognizant
Provident Fund Wages:

* For the purpose of computing PF Wages to Provident Fund. Pension Fund & EDL| Scheme, PF Wages
shall be Menthiy Gross Salary as per Annexure A of this |etter excluding "Advance Statutory Bonus" &
“House Rent Allowance" will be considered This does not include payments made through “Special
Payout”

+ Determination of PF Wages for the purpose of contribution: PF cantribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

+ Eligibility to ES| shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this |etter.

* Monthly ESI contribution will be computed on total remuneration paid to an Associate In a particular
month which includes any recurring (or) adhoc special payouts during the month,

* ESI shall ba continued il end of the contribution period (Apr to Sep & Oct to Mar), If the Associate
contributes even far one month in the said contribution period.

" Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components af vour salary in a manner that suits you the best. This plan will
enable you to

1. Choose fram a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

*" Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein,
The incentive program is discretionary, subject to change, and based aon individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
te you only if you are active an Cognizant's payroll on the day of incentive payout.

"""Advance Statutory Bonus is In line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cagnizant. If you
renage on the commitment and decide nat to join us after signing the offer letter, Cognizant reserves the
nght to not consider you for future career opportunities in the company. We look forward to welcoming yau
to Cognizant

Ri'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Reoad, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,

AND

Jupudi Raju, 21, residing at (herelnafter referred to as "you",
“your” or "yourself', which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and inciude his'her heirs, executars and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party”.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below,

NOW, THEREFORE, in consideration of the mutual promises, coverants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employmeant with Cognizant, you will faithfully, industriously, and
te the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rufes and regulations, both written and aral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b, Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics andior
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

. You shall, at all imes, maintain satisfactory performance and upsklll yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company o take
appropriate disciplinary action(s) including termination of your employment.

2, Place of Employmant

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you an a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Campany. The Company also reserves the right to require you to work
remetely from time to time as per business needs or government mandate,

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company’s prior written consent,
directly or indirectly employ or engage with any other persaon, business or entity, whether or nat for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Caompany.
Additionally, you are not allowed to underake any other gainful employment, engagement, business,
assume any puplic office or private office, honorary or remunerative position, without prior  Written
permission of th pany. During your employment with the Company, you shall not directly of i"ﬂﬁ}eguy
engages in any c trconflict with or averse to the best interests of the Company, as qejﬂ'rgngg Ane
Co ' lgn. In addition, you shall not disclose, divulge ?rﬂt!rqup an''t _'“ngq ants . toe
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Cognizant

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement ar obligations that you have with them.

4. Confidentiality

& During the course of your employment with the Company, you shall have access to information and/ar
documents of the Company, its affiliates, its clients or certain third parties’ (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”}. You are obliged to keep the Confidential Information
as secrel and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company’s entitlement to initiate legal action against you for
such breach. The cbligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall net, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social. abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties,

f. You will not make any faise, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person,

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agresments
with any clients on whose project you are being assigned on behalf of the Company,

5. Data Protection

By signing belaw,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employmeant and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiiates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It Is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment ta any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company’s normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies andior for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company’s working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be
discretion and noti
c. The Company
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Cognizant
any Company policy and which will be natified to you in advance,
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance ta the processes and policies al all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent, The Company's offer of employment andfor
continued employrment is subject to satisfactory background verification report.

The Company shall be entified to withdraw its emplayment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you [nining the Company, then the Company reserves the right to
terminate your employment immediately,

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

I IP Assignment Agreemeant

ll. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additianally, you will alsa be governed by other applicable Company rules, processes, procedures and
policies as may be drafted. enforced, amended andfor altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures! policies are
available on the Company’s intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable paolicies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. I at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
yaur employment without notice pericd.

9. Non-Compete and Non-Solicit Restrictions

Buring the term of your employment with Cognizant and until two (2) years after the termination of such
emplayment, you will not directly or indirectly, either as an individual on your own account or as a partnar,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
Bncourage any employee to leave the Company's employment, (b} solicit business from competitor(s) or
client{s) of the Caompany or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employrent,

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement:

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted wi and that any previous employment contract and/or refationships have terminated. -
effective start date of your employment at the Company and you _h_éu_g_ alt the
aumu_rity. and do not require the consent of any third party to be employed with the
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Cognizant

C. you represent and warrant that you shall not bring into Campany premises or systems (or use in any
manner) any third-party documents (regardless of media) or materals (including but not limited to
proprietary information or trade secrels), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

€. you represent thal unless authorized by the Company in writing, you shall not sign any contract or
agreement thal binds the Company or creates any cbligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, Injury or liabllity for a claim of damage, loss or Injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission imespective of whether it constitutes a breach of the terms of your employment or
negligen! perfarmance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitied to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Palicy,

14. Retirement

You will autormatically retire from employment with the Company on the last day of the manth in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company, When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period: andfor adjust
the vacation accumulated towards part of the notice period.

k. Notwithstanding the afaresaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge andior terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lisu of any notice peried) in the event of your:

= Misconduct, as provided in Misconduet and Disciplinary Action Policy

+ Non-adherence {o Associate Deployment Poal Policy

- Violation of Social Media Policy or Conflict of Interest Policy

+ Breach of integrity, or embezzlement, or misappropriation ar misuse or causing damage to the Company'

s assel/property or reputation

+ Insubordination or failure to comply with the directions given to you by persons so authorized

* Insolvency or conficjion for any offence Invalving moral turpituda :_,; { - P
+ Breach of any or conditions of the Agreement and/or Company's policies or other doguments or
directions of the T
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Cognizant

= Conduct, which is regarded by the Company as prejudicial to its own interests or lo the interests of its
client,

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to wark with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation |
International Emplayment Agreement(s) of the specific country, based on the palicies of the Company,

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reasan) and shall continue to apply to you even after
cessation of your emplayment with the Company,

18. Dispute Resolution and Governing law

The Parties shall make best effarts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) ansing out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction aver any Dispute, Notwithstanding the
aforesaid, the Company shall be entitled, In addition to all other ramedies, to any interim relief Including but
nat limited to an injunction, whether Interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and You cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity, No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies, If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisians of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
cantractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their emplayees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies

IN WITNESS WHEREOF, the Partles hereto have duly executed this Agreement as of the day and year
first above written,

Cognizant Technology Solutions India Private Limited [Name of Employee]

b

Sign; |
MName:

Iy pud! ~Q=w:5u

Sign; \

Namea: ]'ﬂfu dﬁ ECI:" n

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 087



™

DXC Technology || Campus Hiring FY'21|| Letter of InférE

e
DXC_India_CampusConnect Thu, Aug 6, 2020 at 6:51
<DXCindiaCampusConnect@dxc.com> PM

To: chandumech610@gmail.com <chandumech610@gmail.com>

.I. DXC.technology

Re: Campus Recruitment - Letter of Intent (LOI)

Dear Akkala Chandra Sekhar Reddy,
Congratulations!

We, EIT Services India Private Limited (DXC Technology) are pleased to inform that you have
successfully completed the selection process conducted by DXC Technology India. This
letter is to confirm that we intend to offer a “Associate Professional” competency level
opportunity to you, on the following key terms and conditions:

1. You would be on a probation period of six months from the date of your joining DXC
Technology India.

2. Your designation at the time of joining would be Associate Professional.

3. Your total annual Cost to Company (CTC) would be amounting to INR 3,60,000/-
(Rupees Three Lakhs Sixty Thousand only).
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Please note that the above terms and conditions are subject to change at the company's
discretion, without any prior intimation. Based on your acceptance of this LOI, an offer letter
with detailed terms and conditions will be issued to you.

Your joining is subject to the satisfactory verification of the information/documents
furnished by you at the time of interview, in addition to the fulfillment of the eligibility
criteria.

Here's wising you a successful career with DXC Technology. We look forward to welcoming
you on board.

Yours sincerely,

Joud -

Lokendra Sethi

VP-Human Resource

DXC Technology India Private Limited (formerly CSC Technologies India Private Limited) -
Unit 13, Block 2, SDF Buildings, MEPZ SEZ, Tambaram, Chennai 600 045, Tamil Nadu.
Registered in India, CIN; U72900TN2015FTC102489.

DXC Technology Company — This message is transmitted to you by or on behalf of DXC
Technology Company or one of its affiliates. It is intended exclusively for the addressee. The
substance of this message, along with any attachments, may contain proprietary,
confidential or privileged information or information that is otherwise legally exempt from
disclosure. Any unauthorized review, use, disclosure or distribution is prohibited. If you are
not the intended recipient of this message, you are not authorized to read, print, retain, copy
or disseminate any part of this message. If you have received this message in error, please
destroy and delete all copies and notify the sender by return e-mail. Regardless of content,
this e-mail shall not operate to bind DXC Technology Company or any of its affiliates to any
order or other contract unless pursuant to explicit written agreement or government
initiative expressly permitting the use of e-mail for such purpose.
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HEXAWARE

Letter of Intent

07 December 2020
Nalagangula Kotireddy

Narasaraopeta Engineering College
Guntur

Dear Nalagangula Kotireddy,

We are pleased to inform you that you have been provisionally short-F5ted for SR=rZ

employment as “Software Engineer Trainee”.

We will keep you posted with respect to the start of the training programme,
wherein you will be commissioned to attend the Foundation Training Programme
(FTP) at our Hexaware office in Chennai.

During the training period you will be entitled for a stipend of Rs,15000/-pm for the
period of 6 months and on successful completion of your training you will be paid a
salary of Rs.3.00 Lac per annum.

You are required to sign a service agreement for a period of 3 years before the start
of training programme.

You will receive a formal letter of appointment (on probation basis) with all the
terms and conditions post joining the organisation.

As a Loken of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campusconnect®@hexaware.com
confirming your interest in joining Hexaware.

Yours faithfully,
For HEXAWARE TECHNOLOGIES LIMITED

Momiaa el

Monica Mathur
Associate Vice President. Recruitment
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Date: 24/06/21

MName; Harsha Chinta

Dear Mr. Harsha

We are pleased to engage you as Apprentice Trainee for Mabis India Module PVT LTD {MIA) with the
following terms and Conditions:

1. The period of training shall be start from date 21-09-2021 and end date 21/05/2022 and the
same shall be extended based on performance.

2. It shall not be obligatory on our part or of the company wherein you will undergo the On Job Training
to offer any employment to you during or on successful completion of your Training Period. As a3
Trainee Undergoing Training in an establishment, you shall be a trainee and ot a workman { employee
and as such, the provisions of any labour legislations shall not apply to or in relation to you and you're
On Job Training shall be solely governed by the provisions of All India Council for Technical Education
[MNational Employability Enhancement Mission (NEEM) Regulations, 2013.

3. During the course of this training programmer, you would be going through online session on the
followings:

a Communication Skills
b, Personality Development and
c. Computer Skills

4. During the tenure of your On Job Training you shall abide by the provisions and regulations from time
to time as intimated to you by us and / or the establishment wherein you will undergo On Job Training
including but not limited to all matters of conduct, discipline and safety.

5 You shall learn your subject field conscientiously and diligently and attend to practical and
instructional classes regularly.

8. You shall maintain a record of the details of your On Jab Training during your On Job Training period.
7. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the On Job Training, until the completion of the term of this Course Registration
letter and such performance shall not be inconsistent with any obligation you may have to other
third parties.

i Neither engages in any conduct which is detrimental to the interest of TalentPro Foundation nor
receive any payments of any nature directly or indirectly unless agreed to by TalentPro
Foundation Extend all cooperation and do all such things as may be necessary and camply with all
terms of this letter so as to effectively undertake the On lob Training.

ii. Report and be present at the designated location during the On Job Training Hours mentioned
herein apd abide by the provisions of All India Council for Technical Education [National

_ TALENTPRO FOUNDATION .
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i, Report and be present at the designated location during the On Job Training Hours mentioned
herein and abide by the provisions of All India Council far Technical Education [Natianal
Employability Enhancement Mission (NEEM)]] Regulations, 2013.

. Comply with the safety, health and other rules and regulations of TalentPro Foundation that
you have been made aware of.

Either party may terminate this Course Registration Letter by Issuing 30 days’ notice in Writing or payment
thereof

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of
this document is strictly prohibited and may be unlawful, **

9 For any regular absenteeism aor if you are reported to be abscanding from your On Job Training then
this Course Registration letter for On Job Training shall be terminated according to the Provisions of
the All India Council for Technical Education [National Employability Enhancement Mission (NEEM)]
Regulations, 2013 or any other Rules / Schemes framed thereof.

10. You're On Job training can be terminated without payment of any Stipend in the event: =

* If you are found indulging in gainful employment with any third party and If you are unable to
continue training on medical grounds {on production of a certificate to this effect from a medical
officer not below the rank of a Civil surgeon/Surgeon attached to any Government Hospital)

* You agree to defend, indemnify and hold TalentPro Foundation harmless from any and all claims,
damages, liability, attorney’s fees and expenses on account of your failure to satisfy any of your
obligations under this Course Registration Letter or for misconduct or for violation of any law or
creation of any legal liability by yvou.

't You shall be entitled to a consolidated stipend an amount of Rs.12000/s, You hereby authorize
TalentPro Foundation to make all payments required to be made to you by TalentPro Foundation
either by way of Chegue ar by directly crediting the amounts to your bank account.

12, Your consolidated Stipend would be inclusive of the Employee Compensation Policies as specified

herein,
Particulars Amounts
Stipend 11000
Attendance Bonus 1000
Total Amiount 12000
Amount In Twelve thousand
Words(Rs) only

13. TalentPro Foundation will make available to you 200 hours of Online Course Content with regards to
skilis and upon confirmation by the establishment that you have commenced your training you will be
provided access to the same through the Trainee Portal.

14. The eligibility criterions for the successful course completion are as follows:

@P ' TALENTPRO FOUNDATION o, A
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a Successful clearance of the Online Assessment in relation to the 200 hours of Course provided

as specified under clause number 13 hergin
b Successful submission of the dissertation and satisfactory completion of viva voce by us

15 On successful completion of the above provisions (a) and (b) you shall be entitled for On Job Training
cum Employability Training Proficiency Certificate. In the event of non- clearance of Cnline Assessment
(Point (a) above} but successful completion of the On Job Training you will enly be issued the On Job
Training Campletion Certificate

16 You shall be imparted On Job Training according to normal hours of work of the department in the
establishment to which vou will be attached for training.

17 The Stipend for a particular month shall be paid on or before the 10th of the following month,

18, This Course Registration Letter shall stand automatically withdrawn from the date of your
enrollment under the NEEM scheme:

= If you fail to submit the below listed documents, within 15 working days from the
date of you receiving this course registration letter:
1. Copy of your Aadhaar Card
2. Copy of first sheet of your Bank Passhook and/or copy of a cancelled cheque along with

bank details for stipend credit
3. Copy of highest educational qualification certificate
If documents furnished by you are found to be false at any point in time.

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this
document Is strictly prohibited and may be unlawful, **

Any disagreement or dispute between TalentPro Foundation and You arising out of the Terms and
Conditions of this Course Registration Letter or any other Terms intimated to you from Time to Time with
reference to this Course Registration Letter or Incidental or ancillary therete, shall be referred to and
governed by the provisions of the terms laid of the All India Council for Technical Education [National
Employability Enhancement Missian (NEEM)] Regulations 2013,
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ENDORSEMENT

I hereby confirm acceptance of the above Course Registration letter, on the terms and conditions stipulated
therein and hereby declare that (1) | am currently not employed (Part Time / Full Time [/ Fixed Term
Contract) for gains with any third party and that | hold 3 Graduate / Diploma Certificate from a recognised
university or am pursuing a Graduate / Diploma Course from a recognised University (2) On the date of
Commencement of the On Job Training | shall be/ am above the age of 16 years and during the subsistence
of the On Job Training Periad, | shall not exceed the age of 40 years (3) | am mentally and physically fit to
undergo the On lob Training as specified in this Course Registration Letter,

I hereby confirm that with the acceptance of my first Stipend it will be a conclusive proof of my acceptance
of the terms and conditions laid out in this Course Registration Letter. | understand and agree that this
Course Registration Letter does not confer employment by TalentPro Foundation or any guarantee of

employment.
Far TalentPro Foundation Accepted and Agreed
Lﬁ‘.“.-}'.. &
Ch, Hovsion 26(6f1ey
Signature and date:
(Authorized Signatory) (Authorized Signatory)

Mote: The acknowledged copy to be dispatched to below mentioned

address: TalentPro India HR Pyt. Ltd.
Corporate office: Il Floor,New No : 64 Old No - 30,Ethiraj Salai, Egmore Chennaj -

600 0 :91-44-42123500 Fax: 91-44-42123498 / . .
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**This is a system generated document, Any unauthorized use, disclosure, dissemination, or copying of this
document is strictly prohibited and may be unlawful, **
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PRIVATE AND CONFIDENTIAL

Reference No. - 1384045653
Applicant ID - 4365182

12-Mar-2021

Sailakshmi Dhulipala

Cear Sailakshmi,

We take great pleasure in extending an offer to you for being a part of ICIC| Bank,

Flease find enclosed the job offer letter, Kindly note, that the offer of appeintment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility, In an
event. where the laid out requirements are not met within the stipulated timeline, this offer

shall be withdrawn. cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence,

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address s icicicareers@icicibank.com

Telephons No. 1 022-71872500

Yours sincerely,

ICICI Bank HR, Team

I
1 :'_.-b-_,-rfli-"\!..
IS L ENGILER
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ICICI Bank Limited Tel: (91-22) 2653 1414 Reqd. Offica : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2663 1122 Mear Chakli Circle,
Bandra-Kurla Complax Website www.icicibank.com Old Padra Road,

Mumbal 400 051, India CIN.: LB5190GJ1994PLC0Z1012  Vadodara 390 007, India
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PRIVATE AND CONFIDENTIAL

Reference No. - 1384045653
Applicant ID - 4365182

12-Mar-2021
Saillakshmi Dhulipala
Dear Sailakshmi,

We are pleased to make you an offer of appointment as Assistant Manager in ICIC] Bank. You
will be placed in Branch Banking at NELLORE - GT ROAD _BR,

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibllity. In an event, where the laid out requirements are net met within the
stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take
a note of.

The details of your remuneration and benefits are given in Annexure,

The following are the terms and conditions of the appointment,

Commencement/Term:
* You shall be required to join the Bank on or before 15-Mar-2021.

* You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactary completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Eank. you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your com pensation structure (CTC),
performance rating, performance bonus amount, increment, etc, and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the [T Security Practice & Procedures as prescribed by ICIC] Bank. Any instancels
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

ICICI Bank Limited Tel.; 191-22) 2653 1414 Read, Office ; ICIC| Bank Tower,
ICICI Bank Towers Fax: (81-22) 2653 1122 MNear Chakl Circle,
Bandra-Kurla Camplax Website www.iclcibank.com Old Padra Road,
Mumbal 400 0581, Indie CIN.: LES130GJ1894PLC0O21012  Vadodara 390 007, India.l__.l.-i‘._
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Reference No. - 1384045653
Sailakshmi Dhulipala

= Notice Period: In case you decide to leave the Bank’s services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its scle
discretion can decide to waive offireduce the notice period depending upon the exigencies. In
such case, you would be required to pay to the Bank the gross salary for the notice period so
reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days’ notice or on payment of thirty days’ gross salary in lieu of the notice period.

= Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI|
group companies in India and abroad.

» Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

+ Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accaord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

* Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entall initiation of appropriate action as
deemed fit by the Bank,
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Reference No. - 1384045653
Sailakshmi Dhulipala

= Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to nofify the Bank immediately with details of civil or
criminal casefs instituted against you in any Court of Law or any complaint’show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify any outcome of such complaint like filing of Chargesheet
fArrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

« The Bank expects resolution of issuels relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to intiation of appropriate action.

* Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its officialis for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

» Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of

a) Any breach of the conditions mentioned in this letter on your part

b) You not successfully completing the degree programme within the stipulated
timeline during the current academic year and non-submission of your certificate
and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
» Mismatch in your previous employment data even for a day
« Mismatch in your previous pay slip
« Fake gualification certificates etc; and

d) Suppression of any material information by you.

€) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

ICICI Bank Limited Tel.: 191-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax; {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Comple Website www.igicibank.corn Old Padra Road, g
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Reference No. - 1384045653
Sallakshmi Dhulipala

+ General;

« Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

* You will be bound by the Rules and Regulations of the Bank.

» You will keep us informed of any change in your residential address,

= Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role or
as may be needed for the exigencies of the Bank. Also, that you further understand that
your services in the Bank are transferrable in any location and profile including sales,
across geographies as per organization requirements,

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Anirudh Cherakuwada

NARASARAGRET - 5125

Civtur (B

Digitally 5|‘?ned by ANIRUDH G CHERAKLAWADA
Date: 2021.03.13 01:00:18 +05:30

I ha adhall il terms and conditions of the offer and would like to confirm my acceptance.

St dakghn

ICICI Bank Limited Tel.: (91-22) 26563 1414 Regd. Office : ICIC| Bank Tower,
ICICI Bank Towers Fax: [91-22) 2653 1122 Mear Chakli Circle,
Bandra-Kurla Complex Website wwwiicicibank.comn Oid Padra Road,

Mumbai 400 051, India. CIN.: LE5190GJ1894PLC021012 Vadodara 390 007, India,
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Reference No. - 1384045653
Sailakshmi Dhulipala

Annexure:

Remuneration;

Your Base Salary will be Rs. 84.000/- (Rupees Eighty Four Thousand anly} per annum,

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank,
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable, The performance
linked Retention pay would be payable to an employee only if the employee on the day of
payout is on the rolls of the bank and he/she has not resigned and / or is serving notice
period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,20,000/- (Rupees One Lakh
Twenty Thousand only) per annum. Supplementary allowance will include —Conveyance
[ Travel Allowance, LTA, Medical Reimbursement, Canteen and any other allowance. Al
the components of supplementary allowance are subject to limits and rules prescribed by
Income tax act and policies of the bank.

You will be eligible for HRA of Rs. 42,000/- (Rupees Forty Two Thousand only) per
annum,

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of fax at source.

Superannuaticn Allowances

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six dred only) per annum. | f
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Reference No. - 1384045653
Sallakshmi Dhulipala

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children. You will also be eligible for Retirement
Benefits of the Bank. namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

» The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

= Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank’s intranet which will be accessible upon joining the Bank.

A iy
i ture o ican
Digitally signed by ANIRUDH G gnature of Applicant

CHERAKIUWADA

Date: 2021.03.13 01:00:19 +05:30
Reason; Offer Letter

Location: Mumbai
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
reguired to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https:

Username: Registered email id or Applicant id

Password: VWhich has been already communicated to you through registered email id. In case,
you do not remember the password, please use "forgot password “option to generate a new
password.

Foliowing documents (xerox copies) are required to be uploaded:;

1) Self-attested copies of educational certificates and marksheets (XtXith! Graduation/
Post graduation)

2) Work Experience Document
a, Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichewver is higher

3} Passport size Photograph (against Red background)
4) Address proof (PassportVoter id/Ration card)
5) PAN Card

Flease note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (FBanker) by

your Recruitment Manager. . {, i
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Remuneration Details

Name : Sailakshmi Dhulipala
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Manthly Annual
Basic 7000 84,000
HFA, 3,500 42,000
Supplementary Allowance * 10,000 1,20,000
=uperannuation Allowance = 1050.00 12,600
Total 21,550 2,58,600
Ee:irals
Reatirals (PF, Gratulty) =~ 2,383 28,508
Total CTC 23,933 2,B7,196
Ferformance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 26,183 3,114,196

any other allowance

* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical Canteen and

" You will be eligible for Retirement Benefits of the Bank: namely Provident Fund and Gratuity, in
accordance with the statutory requirements andior, as per Bank policy

#Please note thal there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 12-Mar-2021

Digitally signed by ANIRUDH G CHERAKUWADA

Date: 2021.03.13 01:00:19 +05:30

Reason: Offer Letter
Location: Mu
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ICICI Bank Limited
ICICI Bank Towers

Bandra-Kurla Complex
Murmbar 400 051, India

Teli; (91-22) 2653 1414

Fax: |91-22) 2663 1122
Website wwwiicicibank.com
CiN.: LESTE0G1994PLC0O21072

Regd. Office : ICICI Bank Tower,
MNear Chakli Circle,

Old Padra Road,

Vedodara 390 007, India.
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HRE/3T21-22/1002129189

Mr. Madhu Kumar Pusala
Candidate 1D: 1002129189
1-147,Backside Bus Stand
Markapur

Marakpur- 523316
Marakpur

Indin

Ph: (91) 94906 11359

Dear Madhu,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to vour application for Employment with Infosys Limited (‘Company’) and the
subseguent selection process, we are delighted to communicate to vou our intent to make you an offer for the
pasition of Systems Engineer in Job Level 3 with the company. Your Dol is December 13, 2021 and you
will receive the Letter of Appointment with all the elaborates soon,

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your employment with the company, break up of your salary,
proposed location of posting, date of joining ete,

Please be advised that our offer to vou will be conditional upan vou having successfully completed vour
praduation / post-graduation qualification and having completed all course requirements and examinations
required for the award of the educational qualification mentioned by you in your application for employment
with the Company. You are required to submit all marks sheets and other relevant documents (if any), on the
day you join the Company. Further, you should have been declared as passed by the relevant examination
authority. Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission of the same will be at the Company's absolute and sole discretion,

Should you meet the conditions of employment, yvour Total Gross Salary includes a Performance Incentive
gnd will be INR 360000 per annum. The complete breakdown of the compensation and increment will be
provided in the Letter of Appointment,

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any
questions regarding the above, please do not hesitate 1o write to us at offer_update/@infosys.com.

Welcome to Infosys Lid. We are confident yvou will be able to make a significant contribution to the success
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with
VoL

Yours sincerely,

- | j\: 1 r 4 |
/ a \'C!.L_:-J" A | i )
i_ 2 PR | WA AR EORET I G
RICHARD LOBO Guntur (st AP

EVP and Head Human Resources — Infosys Limited



LDR SURVEY PUT LTD

Web: www landsurveys.in Ph: +91 9940143131, +91 9340281288,

Date: 22.07.2021

Dear Mr, Manibabu Naidu Karanti,

Sub: Offer of Employment
L ’

With reference to your application for the position of Asst. Surveyor = Engineering
Department in LDR Survey Pvt Ltd., we are pleased to offer you a position as Asst. Surveyor -
Engineering Department with LDR Survey Pyt Ltd.,.You will join us at our Chennai branch to bea part
of the team,

This offer will be subject to the standard terms and conditions of Employment by LOR f.
survey Pvt Ltd., and alsa you will be under probation for 6 months from the date of joining. During
prabation perlod, you will get consolidated pay.

Please get all the following documents on the date of joining:

[

Bonafide Certificate from College

Proof of academic Qualification.

Poof of age

Proof of identity i.e. PAN card, driving license, Vater 1D cird or Passport

R

Colour Phatagraphs — Passport size — 3 copies.

'_ﬁ You are expected to come to our office on 01.11.2024, at 08:30 am to complete all the joining
formalities. The appointment letter will be issued after the date of joining

We take great pleasure in welcoming you to our organization and sincersiy hope that your
perlod of service with us will be long, pleasant and of mutual benefit. We hope you will find this offer
acceptable and wait to welcome you to the Ladder Land Surveys, family. p

Hl:.-:r 7

r*i-‘!.‘Jr 7
MERECARAANERNT #r FRING COLLEGE

Plaase go through the terms and conditions as applicable in the annexure.

I '..--‘l,|.- il
Authorized sigratoryz oo 551

. (:,,; ‘a;;.'\

Chief Executive Officer & Director

Corporate Oftice | #125,Vasantha Street, Gnten yeorge Magar, Nerkundram, Chennal — 620107
E Mail: Isit. rgn@gmail.com, info.lsittpt@gmail.com, Info.lsit. rgn@gmail.com
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LDR SURVEY PUT LTD

Web: www landsurveys.in Ph: +91 9940143131, +91 9840281288,

Annexure

Your stipend would be Rs.10,000(Ten thousands only) during their probation / training period, with
their confirmation after a 360 degree appraisal the salary shall be fixed based on their performance,

The human errors are npt acceptable in your pasitian and department so your instructed to be
double cautions in your duties and work, failing which your safary would be detucted as per the loss

made by you to the campany

You should be submitting any two original certificates of yours at the time of jeining.

You are expected ta be punctual nat only in your office timings but inall official dutles as wall,
You will be transferred to any part of the country were ever and when ever Its necessary.
Food shall not be provided during probation / training penod

Accommodation shall be providad at site only and not while in chennai office.

The office timings would be 9:30am to 1:30pm and 2:30pm to 6:00pm, you are expecied to report
ta your reporting officer by 9:30am and 6:00pm

There could bie extended working hours as per the site you are posted

In case of accecepting this offer you are expected to return a signed copy of this offer within 7
days from the receipt of this offer,

AN S RAGPETS

NARASERADPET - 522 601
| ']

i
Gunlur (Dhst ) AP

Corporate Office | #125;Vasantha Street, Golden Gearge Nagar, Nerkundram, Chennal - 800107
E Mail: Isit.rgn@gmail.com, info.isittpt@gmail.com, Info.lsit.rgn@gmail.com
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| Hyderabad
31 March 2021

Offer Letter

Dear Sangu Prathap Reddy

This is to confirm your employment with Savantis Solutions as Analyst Trainee, As per the
discussion we had during the interview process, this is what we agreed upon:

* Yourdate of joining is on 12 July 2021

* Your CTC per annurn is INR. 3,00,000/- (Rupees Three Lakh only).

* You will be on the payroll of Savantis Solutions for a period of One year.

* Payroll period can be extended as per business & client requirements.

* You should start working with us on the intimated date, or else this offer stands cancelled.

* Documents should be submitted on the day of joining, failing which this letter of offer stands

' cancelled.

* Your Appointment is subject to Background Verification (BGV) clearance.

* Your employment with us is terminable by either party with a 02 {two) month's notice
period.

For Savantis Solutions India Private Limited,

Pavani Sirikonda
Assistant Manager - HR & Operations

YA 4

LS NATAS ARAGPET - 522 501

e A 7t LARASARADPEIA ELGYHE

Registered Office: Plot No. 5618, 3rd Floor, Power Mech IT Park, Opp; Hitex Road Jubllee Endlave. Madhapur, Hylerabad - 500, 08
CIN.UT2200TG2014PTCU95549, E-mail; nfolalsa yantis.com: Website: www savantisicom
GETIN: 36AAECYBYIOOHIZT . PAN | AAECVAY00H
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stsb SURYA TECH SOLUTIONS
Loy l_eading Miit Poiver Services (o Telecom Sectors]

Dear PABBA VENKATESH NAIDU

Date: 19-04-2021
Ref: STS/OFR

FIXED TERM EMPLOYMEMT CONTRACT

We are pleased to offer you, the position of Trainee Engineer with SURYA TECH SOLUTIONS on

the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 16-08-2021

2. Job title

You are appointed as a TRAINEE ENGINEER, and you will report to Mrs. N, Divya ,Hr-Manager.
3. Salary

Your salary and other benefits will be asset out in Schedule 1, hereto.

4. Place of posting

You will be posted at Andhra Pradesh, Telangana. You may however be required to work at any

place of business which the Company has, or may later acquire,
5. Hours of Work

The normal working hours are from 9.30 am to 6,30 pm and you areexpected to work not less
than 48 hours each week, and if necessary, for additional hours depending oh your

responsibilities.

6. Leave/Holidays

6.1 You are entitled to casual leave of 1 day,

6.2 You are entitled to Sick Leave working days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of cach year.
] 1, Bhavani plaza apts, Opp. Busstop,Ecil '.‘("ﬂili’.lsf-i.lur:jhzltl-ﬁ'ﬁ,
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sts SURYA TECH SOLUTIONS

7. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such

additional duties as the company may call upon you to perform, from time to time,

8. Company property

You will always maintain in good condition Company property, which may be entrusted to you
for official use during the course of your employment and shall return all suchproperty to the
Company prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.

9, Borrowing/accepting gifts

Cou will ot burrow or accept any money, gifts, reward or compensation o)
gains from or otherwise place yourself under pecuniary obligation to any person/client

with whom you may be having official dealings.
10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving
you not less than One-month prior notice in writing or salary in lieu thereof. For the

purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving
no less than One-month prior notice or salary for unsaved period, left after adjustment of

pending leaves, as on date.

1i. Conlidential inlormatdon

11. 1 During your employment with the Company you will devote your whole time,
attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned, employed or
engaged in any other business or activities or any other post or work part time or pursue
any course of study whatsoever, without the prior permission of the Company.

11. 2 You must complete trainee engineer position based on performance you will be
promote As An Engineer and you will be geta consolidated salary as per company Norms.

401, Bhavani plaza apts, Opp. Busstop,Ecil %' roads, Hyderabad-62
85785386, 7207299444 Emailid: suryasolutions5@gmail.¢ofm

Address: Flat

L
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12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be
given by the Company to you at the address intimated by you in the official Record.

13. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returning the
duplicate copy. P

We welcome you, and look forward to receiving your acceptance and to working with you.

Compensation Details
BASIC SALARY 5000
TRAVEL ALLOWANCES 4000(based on vehicle)
ACCOMMODATION 3000
PROVIDENT & ESI FUND 1950
INSURANCE 458
GROSS SALARY 18408 T

Note: You will receive salary, and all other benefits forming part of your remuneration

Divya
Hr-Manager Signature of the Employee <z -
el

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil 'x' roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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Offer: Computer Consultancy
Ref: TCSL/DT20206539785/Hyderabad
Date: 11/01/2021

Ms. Harika Miriyala

Famanapeta,ist Lane House No:24-6-291,
Koritepadu,

Guntur-522007,

Andhra Pradesh.

Tel# 91-6309067269

Dear Harika Miriyala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL,

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your acadﬂwurse you meeting the TCS eligibility criteria & you cc-mp1ehng the

mandatory pre-joining ning curriculum named TCS Xplore (detailed under‘ Té‘nms &
By A ,f-ﬂ.| SR, ",f
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company poelicy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month,

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amoun! to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this/Gard per month. However you may want to re-distribute the BoB
amount between the ponents as per your tax plan, once you join TCSL. | M

—_— . P e l_-hi,.['. -t
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
dllocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance/§cheme(HIS).

HIS offers the f

21 '7?'-"1 i ai= I-.-
i I fi
E_.t'; e N
TCS Confidential By Jai
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum,

i, Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolied by you under the scheme, Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i, Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous assocciation of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same, The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's lean policy.

Professional Memberships
You will be eligible for reimbysgement of expenses towards professional membership as per
TCSL's policy. ) U

=2
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appeintment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines,

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally, This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to sugtgssful completion of your TCS Xplore program including the
proctored assessment ourage you to complete your pre-learning, thmugh TBS
Xplore, wellrhefure_yp_ sxpected date of joining to avoid delays in onbcardmg My o
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. |f your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law, You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy. il
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL 50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below,

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and : itions are specific to India and there can be changes to the
said terms and conditi in case of deputation on international assignmeuts;xﬁ-‘f:_ _

% A ] sk R iR ETne s i T
B P Al : i

IE:: L"“Ili ._.-_ |'. I'..|- E,_' i ’ i .J' o ¥ I-. DR L L Ll
| NV TR N . . UG
TCS Confidenti . SR, AR ARADEET . eanTay

TGSL/AT20208830708 TATA CONSULTANCY SERVICES  Gunty

Tata Consultancy Services Limited
" | T nits Lavout. Madiha Vlwegherabac %040 081 incha




W

TATA
13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL 750,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your nolice period,

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSl's
background check policy Afspecially appointed agency will conduct internal and external
background checks. Nﬁm checks are completed within one month of joining f
the backgrou eck r s unfavourable results, you will be liable to disciplinary .j@_&_ti '
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepled (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining, As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Fostgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

“There is no criminal offence registered/pending against you
"There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents wi

returned to you after verification,

! #

= M~ L -
In addition to the above ¢fifinal documents, Please carry Xerox copies of theibalﬂw
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"PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport

*‘NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
al our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of Immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these Initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requesled to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projectsiroles, We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time . The changes in the Policies will automatically be binding on you and no
separale individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one ar morg of the terms and conditions and/or failure to clear one or more tests
successfully wo
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations,

(B) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for variaus legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Datg Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required P| may be shared with specific
vendor organizations who provide services to TCS, €.9. background check, health
Insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services,

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter,

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

.

K Ganesan Click here or use a GR code scanner from your mabile
e el fi f
Global Head Talent Acquisition & AlP ta validate the offer etier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Kplore Centres
Annexure 3: Confidentiality and |P Terms
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GROSS SALARY SHEET Annexure 1
Name Harika Miriyala
Designation Assistant System Engineer-Trainee
Institute Name Narasaraopeta Engineering College

Table 1: Compensation Details (A1l Companents in INR)

~ ComponentCategory [ ~ Monthly | Annual
1) Fixed Compensation

Basic Salary 14,784 1,77,408
Bouguet Of Benefits # 7,646 81,752

2) Performance Pay=* B
Manthly F'erfc:rmanc_e Pay 1,700 20,400
Quarterly Variable Allowance® 600 7,200

3) City Allowance 200 2400
4) Annual Components/Retirals

Heaith Insurance*= ! A, 7,800
Pravident Fund _ _ 1.774 21,289
Gratuity 711 8,533

Total of Annual Comporiants & Retirals 2,485 Ir.7az
Retention Incentive NA 0
TOTAL GROSS 27415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Tablg 2 tar TCSL defined Structure; In Case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable

" Amount depicted will he paid-out on a fQuarterly basis upon suceessfyl completion of the TCS Xplore Program.
“*The Performance Pay is applicable upon successiul completion of tha TCS Xplore Program.

""" For HIS - Nota that Rs. 7900 if the employee is Single, If the employes is married or married with Children

then Rs. 3,900/- per beneficiary needs 1o be added te the above mentionad amaount,

e Xplore/ Learning Incentiva s paid over and above the CTC during first year, based on your performance in TCS
Xpiore Program, Tahle 2: TCSL definad structure for BoB (Al Compaonents in INR)

Component Category [ ~Monthly | Annual ¥
House Rent Allowance 2,914 70,968
Leave Travel Assistan 1.232 14,784
Food Card - 500 6000 |,
ENEFITS 7646 sizga W),
T A ",rw ; - ".'.h.:'rai',ra*- 1
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Annexure 2
Ahmedabad Bangalore
TCS P MR Lead TCS ¥P MR Lead
Tata Consultancy Servic o5, Tata Consultancy Services,
Carima Park, ITAITES SEZ PFlot #aq, Gate 1, Mo 42, Think campus, Electronic City phase I,
Sandhinagar - 382007 == EanEJnre-_S_mm.Karnataku
BUBAMNESHWAR Chennal
TCS XP HR Lead TCS XP HR Lead
Tata Culnultnncy Services, Tata Cunaurtancy Services,
Training Lab Unnun:-sarabati. IRC Block, Graund Floor, A15/21-24, Eurnaran Magar, Old Mahabalipuram Rd,
Tata Consultancy Lervices Limite, (LINIT-N) - BARBAT) THHE, Shulingnnallur, Chennai, Tami| MNadu o119
SEZ, IT/ITES SPECIAL ECONCIC JONE {SEZ),PLOT N,
A5, CHANDAKA INDLISTRIAL I"_"_-T-T.ﬂl.TE1 PATIA,
Bhubaneswar - 751024
DELHI - Gurgaan DELHI — Noida
| TCS XP HR Laad TCS %P HR Lead
| Tata Cansultancy Services, Tata Consultancy Sarvices,
Black £, Kings Canyan, Ass Insignia, Gurgaon - Plot Mo, A-qa & A4S Ground, 1st to Sth Floor & 10th
Farictabad Road, Gawal Pahar, Gurgacn 122003, flerar, Glaxy Business Park, Black - © & O, Sectar - 62,
Haryana Maida - 201 09, up
Guwahatj Hyderabad
TCS XP HRE Lead TCS XP HA Lead
Tata Consultancy Services, Tata Consultancy Services,
Sth Floor, NEDF; House 5. Road, Dispir, Guwahat] - 0 Ciny, Nanahrarnguda, Hyderalad
FRIOD6, Assarm
INDORE KOLKATA
TCS XP HR Leard TUS XP HR Lead
Tata Consultancy Services, Tata Consultancy Services Lirmited,
IT/ITES sE2, Scheme No. 151 2 169-H, Super Corridor, Ecospace 18 building, 2nd Floar, Plot - 15/12 ey
Village Tigariyva Badshah & Bada Bangarda, Tehsl| Town, Rajarhat, Kolkata - JBO160, West Bengal O
Hatod, Indore - 452018, Auditariurm, 2nd Floor, Wanderers Building, Delra Park -
Madhya Pradesh Lords
KOCHI MUMBA|
TCS XP HR Lead TES ¥P HR Leiad
Tata Consultanoy Services, Tata Consultancy Services,
TCS centre, Infopark Road Irdopark ¢ armpus, Infopark | Yantra Par k, Pokharan Road Number 2, Tog Approach
| Kakkanad, Kerala GE204 2 Rd, Thane, West, Thane, Maharashtra ADIG06
MNAGPUR PLUMNE
TS P HA Lead TCS KPP HR Lead
Tata Consultancy Services Limited, Tata Consultancy Services,
Mihan-Sez, Magpur, Telhara, Maharashtra 4411108, Plot No. 2 & 3, MIDC-SEZ, Rajiy Gardhi lnfotech Park,
Hinjewadi Phase I, Pune - 41105?‘_,M.uh.arnsh|.ra
Trivandrum
TES %P HR Lead
Tata Cansultancy Seriyve 5,
Peepul Park, Technopark Lampus , Karivavattam B0
Trivandrum - Guss : Ilodia
NARTEn R o
. &1
M =
1 i 5
i iabltad
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Cunﬁdentiality and IP Terms and Conditions
Confidentiality and 1p Terms and Conditions - Annexure 3:

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-

Annexure 3

how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the Possession or know of the Associate and shall include the

following:

(@) Any and all information processing programs, software,

data, material or any nature whatsoever or any parts

Properties, items, information,

thereof, additiong thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connectjon with or arising out of the Associate's association with TCS.
Program/Software shall mean Source code and/or machine instructions wherever resident

and on whatever medis and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,

Clients of TCS).

(c) Corporate strategies and other confidential and proprieta

which could cause competitive harm te TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created

, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

d5s0ciation wi
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2. Associate's Obligations
Associate agrees (o treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual Property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCQ all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
Engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees ang confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed Necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. Al expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, put Associate shall co-ordinate in filing and / or prosecuting any
such applications, Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

[T 7 sl EEhTigcOLL
| 2] i |
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4. Prior knowledge
Assocjate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCSin a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual Property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines,
Associate agrees to abide by and be bound by any and al| policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual Properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do s0
in writing by TCS.

8. No License
TCS and Assaciate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreemen by the disclosure tg Associate of the Confidential Informatiqn,

= | !

4
b

!_d_—-:_._ ’L*‘;-ll s - el ."' | 5
l'_ il “. '...' \ ) i i u i | I__,
e e |',,.!f.-'-'l- RADPET - 52269
wntur [Eesby AR
TCS Confidential -
TCSUDTEOE‘DEEEE?BE TATA CONSULTANCY SERVICES

Tata Consultancy Servicaos Limited
DEccanpark. pe 1 FOMTVaArE Linits Lave It Machagiur, Hyelses| vl SO0 BET vl

M L) Gl 2000 L& | S 44 et LE22E e L vy (LA LR -2



9,

10.

&%

TATA

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
Itis further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidentia Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without Prejudice to any other remedies available to it, be entitled to
appropriate equitable reljef including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a Person to be nominated by TCS, whose decision shall be fina] and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications ar re-enactment thereof,
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator, The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed nul| and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalig portion that
shall be legally valid.

parties and supersedes al| prior agreements and understandings pertaining to the subject
matter thereof, Ng delay of omission of either Party in exercising or enforcing any of their

rights or remedigs hereunder shall constitute a waiver thereof,
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(e) This Cnnﬁdentiality clause may not be amended except in writing signed by authorized
representatives of both parties,

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Assaociate with TCS and shall
continue thereafter jn perpetuity.
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APPOI T L
July 28, 2021

Dear DOREDLA VEERA VENKATA LOKESH GUPTA,

Welcome to Wipro Limited {Company/Wipro) and congratulations on your appointment as Project Enginger. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of Jaining, unless otherwise communicated in writing by the
Company.

b. You will be on probativn for a period of 12 months from the date of your appointment. On completion of the
probation periad, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, yaur probation period shall be deemed to have been extended.

¢. The retirement age is 58 Years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliale company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through varicus Company locations in India 1o suUit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers,

—

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including dggregate, specified
by the Company for your rele. and any other criteria specified by the Company in terms of your educational
gualifications on/befare the date of appointmeant.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2, Compensation:
You will be eligible for

a. Compensation and benefits in accordance with Annexure || - Salary Offer Sheet,

b. Variable Pay - The details of this compenent are listed in Annexure V, The Variable Pay pregram may be
changed or modified in part or full thereof from time to time, at the sole diseretion of the Campany.

¢, Other compensation and benefits in accordance with Company policy as modified and intimated to You from
time to time,

d. Your salary will be reviewed periodically as per Company policy. £

g Changes in your compensation ampany s discretion and will be subject to and an the. hgs{s.of‘_paur

effective performance and the p ance results of the Company during your period gfle'ﬁqr.‘a'l’py"n}g"ﬁ and.ather . N
relevant criteria. !’ e 1 i e L BINGLIELEY
. ._. .‘T?‘ 1 . 3
3. Other Benefits: it - R W . W i e o5 any
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a. Leave, holidays and working hours as applicable to your stream and location of posting,

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company

€. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream,

d. Leave Travel Assistance {LTA) as per the Company's palicy,

e. Wipro Medical Assistance Scheme (MAS) provided You are not covered under the purview of the E5| Act.

—

. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

9. Plzase refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

4. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achigve the above when the job so requires. At all times, you are required not to BRgage in activities
that have or will have an adverse iImpact on the reputation / image and business of the Company, whethar
directly or indirectly.

b. You may be required to undertake travel far business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to yau.

. We are committed to ensure Integrity’ in all aspects of the Company's functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Palicies")
as they form an integral part of the terms of your employment with Wipro. Consequently, you are reguired to
understand the scope and intent behind these policies and to comply with the same. Theze Paolicies are
updated | modified on 3 periodic basis and new policies may be introduced and notified to employees from time
to ime and you will be required to comply with the same,

d. Consistent with {c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of Your emplayment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated,

3. Conflict of Interest:

a. You are required to &ngage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly ar indirectly without the express written consent of your Business Unit Head,

E. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services far any person who is invalved in activities, which are or shall be in conflict with the
interests of Wipra.

c. The Conflict of Interest Policy also refers 1o the need on Your pan, during your employment and for a peried of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasans for, the cessation) not to solicit, induce or encourage,

. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with wham you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

il Any existing employee to become associated with, ar perform services of any type for any thirg

party.
d. In case of any conflict or douht ple discuss the matter with your Business Unit Head, to understand the
Company's position an this sclve the conflict, Ml
6. Cﬂnﬁdantia!lt]r.' — PN :';J):'.J
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a. In consideratjon of the -:gipqajmuhﬁa, trairling and access to new technigues ahd knﬁw—hpw_tﬁa,t,mﬂl.he made
available to ﬁ: o wrrr"ha_rehwrhu_mrcamply with the Cenfidentiality Folicy of the Company, Therefore,
please maintein.all Confidential Infarmation as defined from tirme to time in the Confidentiality Folicy of the. - -

Company, as secret and cenfidential and do not use or disclose any such Confidential information aicept as
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b In your work for Wipro, you will be expected not to use or discloge any confidential information, including trade
secrets, of any former emplayer or othar Persan with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without imitation for the Company.

7. Assignment of Intellectyal Property

In connection with Your employment and during the term of your employment, upon conception ar creation, you shall
disclose and assign to Wipro as its exclusive propery. all inventions, ideas. concepts, discoveries, technigues, angd
'mprovements (including, without limitation, legal documents, training materials, computer software ang associated
malenials) developed or concelved by you sulely or jointly with athers (whether or not during business hours), and shall
comply with the Policies of Wipre in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company vou will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company. competitar Information, customer sensitive information ('Confidential Information'). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause Irreparable harm to the Company

separation of your employment from the Company (irespective of the circumstances of or the reason far the
separation), you will not accept any offer of employment from a customer or client with whom ¥ou have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation,

9. General:

This offer of appointment is subject to the precondition that you have ot provided us with any false declaration and/or
dacumentation or willfully suppressed any material information, If at any paint of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right {o
initiate appropriate action as per applicable palicy and far enforce remedies available to us under law,

Flease note that ¥ou are required to inform us if there are any agreements. oral or written, which you have entered intg
and which may relate to ar affect your commitments under this emplayment contract.

and effect,

b, These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter,

€. You warrant that you are not prevented by any court er by any other administrative or Judicial authority or order
from providing the services required under this employment contract, In the event that you are not a citizen of
the country of posting, you should have g valid work permit to work in the country of posting,

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum dggregate marks of 50% in your 10 " Standard ar equivalent
education,
ii. You have not scored minimum d8gregate marks of 60% in your 12 th Standard or equivalent
education,

iv. For Post Graduates: You have nat scored minimum aggregate marks of 60% in your
graduation and 50% in post-graduation, _
v. You have anypending backlogs/ arrears on the date of appointment. A ffa

Please note that at any stag g the
Company, if it is brought g6l notice that you have indulged in malpractices or used illegal means to clear || £
your online dssessment, the Company shail withdraw or revoke the offer with immediate effect and we reserve
our rights to take stitable action against you as we may deem fit. {ALIT QN )
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10. Training Agreement:

As part of your smooth transition from campus o corporate, the Coempany shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining pregrams, Seli-directed learning modules, MOOCs, in-classroom learning, on-the-jab training, Top
Gear modules, and / or Customer specific tools and technology learning. Through this extensive training the Company

makes significant investment far your project readiness and successful journey in the projects. In consideration of the

4 period of at least 12 months commencing from the date of Your joining. In case ¥ou choose to leave the Company

Before the expiration of the saig period or if your services are terminated before the expiration of the saig period, for

any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only} in the manner defined in the training agreement, signed by you with the Company,

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three menths' notice on confirmation. The Company reserves the right to pay or
recaver salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires You to continue the employment
during the netica pencd you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time,

On acceptance of separation notice, you will Immediately hand over to the Company before ¥You are relieved, all
correspondence, specifications, farmulae, books, documents, cost data. market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items,

12. Pre Joining Program (PJP):

Quring the time period between your offer and enboarding, the Company will provide You an online, self-directed
learning opportunity through a Pre Joining Program({PJP). You will be given a specific technology track to learn and we
urge you to utilize this gpperunity to gain hands-on experience so as to enable You to oblain a suitable project,

Flease confirm that the above terms and conditions are acceptable to you and that ¥ou accept the appaintment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

o

Aparna Shallen
General Manager - Human Resources

I have read, undegstood and agree to accept the employment on the terms and conditions herein. ~1 1.

I shall be reporting I y on BRI 1;,{’_-:

& ' WiErs
| A = NARASARADPE
f TdY A o
PEU P A ANNEXURE | . , ,
e R RHATIGN SR CONFLICT OF INTEREST Gal

conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a, For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an Opportunity for preferential treatment 1o be given or
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received, except where such an interest comprises of securities n widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy. sell or lease any kind of Property, facilities or
equipment fram or to the company or any affiliate or to any company, firm or individual wha is or js seeking to
become a contractor supplier or customer, except with the knowledge and consent of top management.

C. For an employee to serve as an officer, director or in any other management Capacity or as a consultant af
another company ar organization daing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management,

d. Foran employee to use or release to g third party any data on decisions, plans, competitive bids or any other
Infermatian conceming the company, which might be prejudicial to the interest of the company.

& For an employee or any dependent member of his family to accept commission, a share in profits or ather
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned ‘Conflict of Interest’ policy and | declare that there 1s-no ‘Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company's Code of Conduct to Regulate, Manitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter tc as the ‘Company”) internal
policy, Insider trading generally invoives the act of subscribingfbuyinge’ selling er dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the
Company. It also involves disclosing or procuring any UPS| about the Company to/from gthers who could subscribe or

As an employee of the Company you are considered gs an Insider and accordingly advised as below:

1. Trading when in pussession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in pessession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact
pnlicycleannghcuse@mpro_com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to "UPS| of the Company to others only for legitimate puUrposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis, Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/ar relatives, except
on & need to know basis,
the Company when in possession of any UPSI,
¢. Unauthorized disclosure ar communication of UPSI.
d. Procuring any UPSI from others
3, Individual and Persanai Responsibility: As per the Code, Company can take appropriate actions (ke wage freeze,
suspension, termination of employment an employees involved in Insider Trading. Insider trading also attracts severe

civil and criminal penaities not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employes individually is responsible,

traded value in ex n lakh 'mpees. For mare details on procedures and guidelines, employees a regt_éq’stt_e_dm =

refer the Company's/Code of Conduct to Regulate, Moniter and Report Trading by Insiders. Orwrite lail CF 1- e —
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Information

a. validating my Curriculum \itae and retaining records on the same for any future reference/verification:

b. processing my jab application including background verification checks,

. employment-related actions including record keeping, processing compensation and benefits

required in the context of my employment with

Wipro,

In this context, | also agree to the retention of such Personal Information including documents by Wi
reference/verification ang authorize Wipro to transfer the same to a third party,

and any action

pra for any future

| understand that ‘Persona Infarmation’ means any information Including documents, relating to me that js available

with Wipro and is capable of identifying me.”

ANNEXURE Il

SALARY OFFER SHEET

Name: DOREDLA VEERA VENKATA LOKESH GUPTA

Position: Project Engineer

You shall recelve salary as detailed below.

Career Group: TRB - ||

COMPONENT AMOUNT (INR)
(i Basic 11,670
HRA 5835
T Bonus 2,334
Wipro Benefits Plan {(WEBP) 4,845
I_ Total Fixed Cash 24,688
B PF (Employer Contributian) 1,800
Gratuity (5.31% of Basic) 520
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical} 600
Variable Pay
Target Variable Pay 1,458
Target Cost to Company per month 29,167 ]
Total Cost ta Company per annum 3,50,004 |

"Notional sum Indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible

for payment of gratuity as per the Wipra Policy for the

same.

Apart from the standard salary components, Project Engineers are also entitled to the foliowing unique Company

Benefits to help you manage during exigency.,

8. Unetime Interest frao lean of Rs. 20,000/- towa
b. Onetime Interest

or iliness, death |
c. Medical assistange
d. i

up to Rs 2lac per

rds housing deposits or towards purchase of a two wheeler

contingency loan of lesser of Rs. 50,000/ and 2 months gross towards
mediate family or self-marriage
5,000 per annum for employ

annum,

Rais :
l:ausn':g__dlgﬁ?szlts

ees who are not covered under the ESlsoheme, 'L
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| DOREDLA VEERA VENKATA LOKESH GUPTA, confirm that | am voluntarily sharing my Personal
including documents with Wipro Limited ["Wipra') for the following purposes:

810
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| hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Frovisional or Convocation Degree Certificate within 3 months from my date of joining, | understand that my
employment is subject to My aggregate meeting the Company's eligibility criterig and submission of the above
mentioned documents

termination of my employment with the Company.

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis, it would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in 3 Quarter. This factor is applicable only for employess joining in billable roles in Bands Team
Rainbow, A1, AZ A3, B1, B2 and B3 and who have variable Pay as par of their salary stack.

For employees jeining in above Bands In Support roles and central functions, and who have variable Pay as part of
their salary stack, variable pay will be linked to tompany's financial parameters, Financial metrics is linked based on
specific role for each employee in each Quarter, as per the respective financial year policy,

discretion of the management, It is mandatory for you to complete the quarter for which the Variable Pay applies Le,
you should be on the rolls of the Company on the last working day of the Quarter to be eligible for Payout under the
program.

The delalled pelicy will be made available an myWupm->myPulicies->Cummun Folicies Across Cr::untries-bmy
Financials->Variable Pay Policy FY 2021.22

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bonus

This are fixed menthly components of yeur salary and are taxable. They do not vary every month, and are fixed fora

House Rental Al[uwancg:

HRA is given to the extent of 50% of your Basic, HRA exemption is applicable as per IT rules on submission of rent
receipts,

Wipro Benefit Plan (WBP);

Wipro Benefits Plan (WBFP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WER you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephane/Mobile phone. Non-transferable Meal carg can also be availed under the Plan. The actual expenses
ncurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associ

lated charges Following are your Wap Entitlements:
1. Leave Trave| Allowance:

ligible for LTA, provided leave is taken as per the rules of Wipro. Far details minéama Tax.
to myWipro on joining. The maximum LTA that can be considered for I_T__t?:_tq{n__gﬂgp is Rs

BTG ENEIEERING L

New employees are
exemptlion please r {[

50,000,

b 2 ol r T,
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nﬂhn?ﬂga‘ri:!h@ Yokl t'tlwa(d telephone rentals {both landline angd maobile) rentals are al_solgqurr_js -

da FRS ete. for interngt usage plans are eligible for |T exception up to R,
18.800 per annum under WEBP as per prescribed limit in the policy. No expenses in respect of rentals or other
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charges for pre-paid cennections will be eligible under this head.

3 -transferabie M rd:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card js eligible for IT
exemption under WER

4. Education Allowance:
An amount of Rs. 100 {additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for |T Bxemplion under WER

5. New Pension System:

You can contribute betwesn 5% up to 10% of your Basic towards NP5 and declare it under WBP. This will be
over and above Sec 80c Investments,

Retirement Benefits;
It consists of

a. Provident fund- Where basic Is higher than INR 15,000- 129% of ¥our Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b Motional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible far payment of aratuity as per the Wipro policy on the same

Travel, Accommodation, Food & Other Miscellaneous Expenses
Trave|

a. You would be entitled for Rs. 1500 from the date of appointment as a Iump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for rejmhursemenb'aﬂnwance towards any Bxpenses incurred in lisy of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneoys Expenses

3. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
2 lump sum amaunt that will be credited with your first month salary and you would nat need to submit bills
lowards usage of this amount,

b. If your posting location {the location where you would be based out of after training) is different from the training
location (location where ¥ou undergo initial training), you would be entitled for the following;

L Settlement and Miscellaneous Expenses: Rs. 1200 per day for 7 days {total amount of Rs. 8,400} from
the date of reporting ta the posting location, You may utilize this amaunt towards bearding, ledging,
tonveyance & other miscellaneoys 2xpenses,

. Any location change afier reporting to posting location will be treated as relocation/transter and will be covered
under the Transfer policy for Team Rainbow, For details you can refer the policy at myWigra-= My Palicies -
india->My Travel=Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipre guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments process der Joining & Relocation Entitlements shall be recovered from the employee at the time of exit,
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1. Medical Assistance Erugmﬂ_{m&}:: This is @ medical scheme covering you, your spouse and your children to '-u__l".L'
the extent of Rs, 15000 Per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year, The amaunt mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow Fer month and per employee towards MAS. Medical is g reimbursable amount, je, it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2.00,000 per annum for family (self. spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover opticns are also available for a highly negotiated premium,
More details on the palicy are available on My Falicies Section in myWipro which is accessible on Jeining,

Base Medical insurance is 10 be availed by the employee as default, It is dccounted for in deductions as a
neminal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health gheck: Company paid Annual health check-up pragram 1s available faor employees above 40
years of age.

Gratuity Bengfit™: Up to Rs. 20,00,000

This provides ¥ou a lump sum benefit up to a maximum of INR 20 LR to be calculated and payable as per applicable
laws

Survivor Benefit Pension Frogram**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based an last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members,

E.g. Ifan employee is in Grade B3 with basic of Rs, 15,000 per manth and the remaining period befare retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the Supplementary Pensian
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members,

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension Payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Inlerest Free L oan: An interest free loan of Rs, 20.000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments,

Contingency Loan: An Interest free contingency Ioan of Rs. 50,000 or two months monthly gross whichever is fower as
per palicy can be availed in case of contingency, This would be recovered in 20 equal instaliments, Any loan taken
above Rs. 20 000 will be liable to tax on the national interest cost as per CBOT rules,

** These benefits are subject ta the terms and canditions of the company palicy and cannot be converted tc fixed cash,
1. Your Life and Accident Cover -

a. Group Persanal Accident Insurance (GPAI) Program: Rs. 12,00.000 Through GPAI you are covered by way of
round-the-clock risk Coverage against any accidents occurring while at work or outsige of work resulting in
partial or total disablement or tasualty. Employees can alsn et an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance- Rs. 14, 00,000 in the unfortunate event of death an account of either accidents or
natural causes. your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI {Employes Deposit Linked Insurance). Employees can also get
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2. Voluntary Superannuation Policy (VSS) W

Wipro Voluntary Superannuation Plan offers an 2asy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the tompaunding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Frovider (FSP) within 30 days from the date gf Joining the company,

We currently have tie-ups with two leading PSPs 1y manage the superannuation funds. LIC & ICIC) offer a
superannuation schame which offers interest on accumulated balance Every year. ICICI Prudential ajsg has an Unit
Linked Superannuation scheme which offers ¥ou a market linked return, range of fund options to sujt your risk appetite
& transparent fund management,

The enrolimert option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enroliment window period will, also, be available once every financial year, The Company, on behalf of the
member employes, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 159% of
basic exceeds Rs.1 /50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perguisite tax (perquisite tax is applicable on contributions exceading Rs.1,50.000
every year),

Annual pension contribution amount is re-adjusted from fixed cash compenant and will reflect under 'Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest eamed
{or the corpus) ean be utilized to avail the retirement benefits,

For further clarity, please refer the Folicy on My Wipro -> My Information Sources > Indja -> My Financials-> Ceferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
Please log onto My Wipro-= My data->My Financials-> Pensian, and exercise the option within 30 days of joining the
Company. In case ¥ou miss enrolling into VSS in this window period, You tan do the same in the window period that js
available for gl| EMployees onee every financial year,

o Signature DOREDLA VEERA VEMKATA LOKESH GUPTA 28/7/2021 1018 PM
{checking the checkbox above is equivalent to g handwritten signature)
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OFFER LETTER

m CORPITEAM

SOLUTIONS

Dear Mr. / Ms: Pattan Mahaboob Subhani Date:
25-01-2020

Address: NARASARAQPETA :

This has reference ta your opplication and the subsequent interviewy test, which you had during the Campus drive
at: NARASARAOPETA ENGINEERING COLLEGE.

You have been selected for the position of NETWORK ENGINEER Saolory:2LP.A

Date of joining 04-05-2020 for further process we request you to come at our below given office
address, with olf your documents.

Documents:

1.4 pass photos,

2. updoted Resumes,

3, All one set Xerox of educational certificates,

4. PAN Cord,

]

5. Address proofs (Aadhar Card / Election Card / Ration Card / driving licence, etc...).

Address
CORPTEAN SOLUTIONS.
40.1,4“ Floor, Manjeera Majestic Commercial, near jntu, Hitech city main road, KPHB, Kukatpally,

Hyderabad-500072.0ffice Phone: 9100972857,

Acknowledgement

I have understood the contents of this letter. | have also read & understood, | occept the offer of appointment and
all terms and conditions of corpteam solutions, and hereby sign of duplicate copy of this letter os a token

Of my acceptance of the same.

Yo

Authorized Name & Signature of Recmii{;l"r Name & Signature of Applicant
TR e T
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e A

CORPTEAMSOLUTIONS Guntur (Dist.). AP,
401,41y Floor, Manjeera Majestic commercial, Near jntu, Hitech city main road, KPHB,

Kukatpally, Hyderabad-500072.
Mail:hr@corpteamsolutions.com

\\



] -.‘.ql

Infosys

Navigate your next

HRD/3T/1000540005/20-21 January 28, 2021

Ms. Bhavya Mohana Reddy
Flat.No-102 Siri Apartments,
Prakash Nagar Narasaraopet,
Guntur-522601

India

Ph: +91-9949546246

Dear Bhavya,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still. we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish YOu success in your career with us,

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

AR o
1 e ol INFOSYS LIMITED
4 B Hapisaiscras il r0itere e LESI10KAI981PLCGI3 115
{ N VRRASATACAETA DGR R G o
B L 1_1.&. | FAL TN O L% 44, Infosys Avenue
s a NARRAS A SRS ET | e mA Electronics City, Hosur Road
. o ' Tk AL Bangalore 560 100, India

T4l 802852 026)
F 91 802852 0362
askuszinfosys.com
www.infosys. com

Company Canfidential - This cammunication is confidential berween e and fnfosve Linited
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HRD/1000540005/20-21 January 28, 2021

Ms. Bhavya Mohana Reddy
Flat.No-102 Siri Apartments,
Prakash Nagar Narasaraopet,
Guntur-322601

India

Ph: +91-9949546246

Dear Bhavya,

Congratulations! We are dehighted o make vou an offer as Systems Engineer Trainee and your role is
Systems Engineer |

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 01-Mar-2021.

Location

Your location of tramning is MYSORE, India The location of posting ("work location") would be
communicated to vou upon successful completion of training, Yoy may be asked to relocate 1o any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location ®

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

= For the purpose of this agreement, “affiliate” means any entity that controls, is controlied by, or is under
common control with the Firv Party. For purposes of this A greement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the Management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise. "

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual traming will be based on the business requirement, Your continued
employment with the Company is subject to your meeting the qualifying criteria til] the end of the
traming and successful completion of the training.
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Probation and Confirmation

You will be on probation for a peniod of 12 months from the date of completion of the training and
your allocation to Unit, Op successful completion of your probation, vou will he confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of wh ich are enclosed in the Information Sheet in Annexure - [V,

Leave

You are entitled 1o Earned Leave, right from your date of joining, You will be ehgible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually,

Leave is credited on a quarterly basis. The leave eli gibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An tllustration with other relevant information have been given in the Information Sheet The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details wil] be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training, You will be required to
complete the formalities on the Service Agreement at the time of Joming. Please note, non-execution of
the notarized Service A greement will result in denial of employment with the Company,

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of yvour salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - 11,

Training Performance - linked Incentive

You will be eligible for a Traiming Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maxir 0f 20% of your Fixed Gross Salary, based on your performgn in the training,
The details of thigfkcheme will be communicated on your joining. Please refer 1, the) Compensation

Detatts {_'E:fﬁ Jcrrl:-n:hz;u‘i:, RASARARET: U LN TULIETE
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Ex - Gratia / Bon us

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated ar 200, of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letter, The mode of payment for
Financial Year 2020.2) will be as follows:

95% of the bonus amount mentioned in the Compensation Detajls sheet will be paid out on g monthly basis,
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to vou as part of your salary every month,

Youwill have the flexibility of choosing the coniponents and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pensjon Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. [t
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible 1o participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (vour
spouse and two children up to the age of 22 years) with a cover of [NR 4.00,000 per annum.

You will be covered under the G roup Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a toral Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. Allemployees become members of
Infosys Welfare Trust. by one-time payment of INR 250 and fixed monthly contribution of INR 250 _

The details of the Scheme would be available to you when you join the Company.
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Naotice Period

During the probation period, if your performance is found 1o be unsatisfactory or if it does not meet
the prescribed criterig, your training/employment can be terminated by the Company with one-month
notice or salary thereof On confirmation, you will be required 1o give three month's notice or salary
thereof in case You decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion 1o relieve you only at the epd
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete vour lraining, or you are involved In an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice,

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company eonducting such background checks, In this connection, You are required to fumish the
documents listed in Offer Annexure for India,

Il you fail to submit the necessary documents gs required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the C ompany, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, meluding, but not limited to termination of your employment,

When a background check IAISes any concems regarding any of the details furnished by you and the
Company feels the need 1o further validate such facts, the Company may at its sole discretion, ask you for
further information. 1o substantiate the details that you have earlier provided 16 the Company, before
mitiating appropriate action,

Please note that Infosys requires you to furnish a copy of your passport at the time of Joining. If you are
unable to do so. the Company will initiate a criminal background check.

Other Terms and Conditigns

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent,of Infosys. The consent may be given subject to any terms and conditions that the
1ay be withdrawn at any time at the discretion of the len;r:ag;.f.
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Our offer 1o You as a Systems Engincer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a Pass percentage not lesser than as
specified in our Campus recruitment program 2020-2 | . These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to You and your college during the selection pracess, You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least ti]] the penultimate semester. All
these proofs will need to bhe submitted on the day of joining, Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Youherehy acknowledge and agree to abide by all internal Policies of the Company, which you will be able
'O dccess, upon joining, on the Intranet Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion,

Based on the nature of vour work and business requirements, vou may be required to work on rotational
shifts. If you are required to work on rotational shifis, you will be duly intimated of the change in vour shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. IT the rotational shifts require you to wark night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and FEthics and your employment shall he
governed by all the rules and regulations, as amended from time to lime, of the Company as applicable to
your employment with us. This offer s also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I11),

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard 1o this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance an any promise or representation other than those
expressly contained herein, and i cannot be modified or amended eXcept in writing signed by an authorized
officer of the Company,

It any of the terms or conditions of this offer are found to be illegal ar unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shill pe governed by the laws of India and you hereby agree to the exclusivejurisdiction of
the courts in Ban —rdia i LA -
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As a token of your aceeptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joinin g,

We welcome you to the Infosys family and wish you a rewarding career over the years to come,

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and dgree to the terms and conditions as set forth in this offer letter.

Date: 94 Ial Spee—
o o QH_.F
Si n _vn:ﬁname E;& L

BHavya mohana fed — Navasasaopat |

Print your full Name Location
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INFOSYS LIMITED

CIMN: 1.85] 1OEAT9RIPLCO]] S
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T:91 802852 0261

F Ul 802852 0362
askusiainfosys.com
www.infbosys.com
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ANNEXURE -1
(Compensation during the Training)

' 'COMPENSATION DETAILS ~ — __|
| (All Agures in INR per month)

NAME

. | Ms. Bhavya Mohana Reddy _ - |
ROE T swemengeer -
SOCLENCRATION: | Svstens Engineer Tralwee: —— e
|51 MONTHLY COMPONENTS T |
|BASICSALARY - | 15000,
| BASKET OF AL LOWANCES R 44 ?j

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out ona —I_ —I

| monthly basis) FoREEE e s S _EE!

e S e _na
GasvmLcombaies T ———— - == o T
ﬁ@%@@@L______________j_____ﬂ
| BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial vear alter adjusting | |

the advance (95%) paid outon & monthly basisy — . s
ety —— ]
IEL’WIDENT FUND - 12% of Basic Salary ! - _El]]
| GRATUITY - 4.81% ofBasicSemm® _j—_ L T - m
FINED GROSS SALARY (1+243) —_— . | - ﬁMﬂ'
'@E@EWL______________J_ﬁqﬁﬁ
- - OTHER BENEFITS o __|'
T T D R
Sheme | Elble mountin ISR st oty oty | Vo0 Noney |

E _|ﬂ be borae by _f_hr_rﬂapius_e.sq

SALARY LOAN _ ' | |
(subjeet to submission of 12000 s - | :

| Traince Agreement) | (without security) | Nil 12 Nl |

S ) —— =

All the above benefits are as per Company's policies, which are subject to change from rime 10 time, The disbursement of any loan / log |
| allowance is subject to the fulfilment of all critena defined for the same 1o the satisfaction of the Company as per the relevant loa / loan
allowance policy at that time
| Slowsonaliy st r—
" The grawity amount set out above js an appreximation, Your eligibility and the final pay out of any Gratuity amounts will be
-Getermined in sriet aceordance with the provisions of the Payment of Gratuity Act

! _.-‘u'"_.'
| il \';|F —
A —
III ) B B g

f % . e :'I"'.il _‘.I |_i_:;.‘,lj':' LLM
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ANNEXURE - 11
(Compensation post Unit allacation)

COMPENSATION DETAJ AILS
[ (All figures in INR per month) |

hﬁmi_ - _:Is_-BEV}'“_Huhnna Reddy e s __|
| RGLF - — 5}'HIEHIS Engine.er I e e e —{
RDLE DES!G\ATID‘\. Evstums Engineer Trainee L T ‘|
| L '*ID'\THI YC(}HP{}\‘ENT@ o - - _|
BASICSALARY ) . = I =t
| BASKET OF ALLOWANCES o ________T___ == 4%?3|

BONUS / EX-GRATIA (5% of the eligible amount (209% of Basic Salary} being paid out on g |
monthly basis) 2,850

| MONTHLY GROSS SALARY | 22,328
- ——— el D e —
I_z, ANNUAL COMPONENT |
I
BONUS / EX-GRATIA - (Balance 3% will be paid out in the end of the financial vear afier adjusting |
the advance (95%) %o} paid out on a monthly basis) = Suses—————— 150
| 3. RETIRAL BEN NEFITS —|
PiauVIDENrFL'hD 12% of Basic Salary 1,800/
GRATUITY - 4.81% of Basic Safary* 722/
FIXED GROSS SALARY (1+2+3) 25,000

= e o e
| Atanindicative | Atindicative | At indicative |

-1. INC E:‘\'TIVE C{}MF{)NE;‘\'TE Pa}uur of 5% Payout of 10%, | Payout of 20%

rﬁmwnc G PERFORMANCE LINKED INCENTIVE (TP1) | L 1as0 1 2500 | 5,000 4‘

TDTAI GR{]ES S-\.LAR‘:’ {[ncluqive af Ihr: mu:mhe Cumpnnnnr at indicative Ve payout 5%, of FG&] | 26 251‘.! |

TD rﬁ.L GROSS SALAR! (lm‘:lusne nl‘ the in-:emi'l-a Cnmpununt at Im!n:ntn ‘¢ payout I!‘J% of FGS} ]_Sﬁﬂ

r

| TOTAL GROSS SALAEY [[nclumc of the iucnntne ve Component at ind:caﬂw: ¢ payout 20% of FGS) | 3¢ 30,000
OTHER BENEFITS |
____'I______I____ —

Margin Money |
| Scheme Egiblt_,tlﬂunrlilhﬂl lntjtsl_ —— \lunrltb lnsrujments_ _U?_PLWLE by the employee)

SALARY LOAN

{subject to submission of 12000
Trainee o Agreement) |

utsecurity) | Nil 12 |L dﬁn] g |

All the above benefits are 1y's PDllC]ES '.-r:hlch are 5ub_|ect to change from time to mm, Tht drshu i, of any loan / ]ﬂ_|
allowance is aul:uect o rhe ent of’ 3]] criteria defined for the same to the satisfaction of the {Zampunf»f 53 the féh:vnqt Atp.ﬁl} {. |I£tm
allowance pph |'.| ERAGL |
- —_ _ —-—--—-—n-,—
*The gratui 53 uy S an approximation, ‘r’our eligibility nnd the f'n.ﬂ pay out of any Grs_tmty Elmoun;s w.]l he - 0
etr:rmmedg E '-’IblﬂI‘I.S of the Payment of Gratuity Act _ NAS WEJ I = hATE |

Compuny Confidential - This communication is confidential hetween you and Infosvy Limited
Page B of §
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This is a full-time, EXEMpt position With g sta rting base salary of fs 14,000/~ (Twelve thousand Indiar
Rupees ONLY). if you dccept the offer, vou will repart to Robo Group, Hotel Radisson, Qutgate, Chota
Anjaiah Nagar, Gachibowlj, Hyderabad. This position has a start date of

o

Benefits: PF + £51 + Food + Trave| + Accommodation {Hostel),

5 Documents needed during Ioining timae:

1. Aadhar card Xeroy

2. Educational certificate Xeroy
3. PanCard

4. 4 photographs

If you agree to these terms, please SIgN below and retyurn this letter in 1he next Seven business tays,
Sincerely, “’.

S&Lanth Plnnamanenj

Head - HR & Ops

Tiven Tech nologies
Dated:

| & ] DECLARATION

Name: ‘:_;,(-. M;f-ﬁ? ve A4
Signature: W

Date: :EL,:'Z&&"/I-‘-]

Tiven T echnolopiec
ad

Ielangana, India
21 0ag 2407 ga48
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Hyderabad
31 March 2021

Offer Latter

Dear Shameem Shaik

This is to confirm your employment with Savantis Solutions as Analyst Trainee. As per the
discussion we had during the interview process, this is what we agreed upon:

* Your date of joining is on 12 July 2021

* Your CTC per annum is INR.3,00,000/- (Rupees Three Lakh only).

* You will be on the payroll of Savantis Solutions for a period of One vyear.

* Payroll period can be extended as per business & client requirements.

* You should start working with us on the intimated date, or else this offer stands cancelled.

* Documents should be submitted on the day of joining, failing which this letter of offer stands
cancelled.

* Your Appointment is subject to Background Verification {BGV) clearance.

* Your employment with us is terminable by either party with a 02 (two) month’s notice
period.

For Savantis Solutions India Private Limited,

Pavani Sirikonda
Assistant Manager - HR & Operations

lered Qffice. Plot Mo, S8/8. 3¢l Floor Power Mach (T Park. 1 ipp, Hites Roadl. Jubiles Enclayve, Madhaput riydarabad - 300 08
AN ST EZ00TEEN IAPTCOUSR4T. Eamait: inh L Ravanis com, YWehsite: werw savantis. com
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